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Section 740, Leaves of Absence/Sabbatical Leaves;
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Dear Colleagues:

Enclosed for a second systemwide review are proposed revisions to the Academic Personnel Manual as
follows:

e Section 285, Lecturer with Security of Employment Series;

Section 210-3, Instructions to Review Committees Which Advise on Actions Concerning the
Lecturer with Security of Employment Series;

Section 133, Limitation on Total Period of Service with Certain Academic Titles;

Section 740, Leaves of Absence/Sabbatical Leaves;

Section 135, Security of Employment;

Section 235, Acting Appointments.

Revisions to these policies have been considered during two previous consultation periods: management
consultation, from October to December 2016, and the first systemwide review, from March to June
2017. Substantive feedback related to the above-referenced policies was submitted during the first
systemwide review, thus prompting a second systemwide review. In this second systemwide review,
endnotes are included on the “clean” version of each proposed draft revision to provide details on changes
made in response to comments received during the first systemwide review.

Please note that the policy revisions are presented in three formats:

e First, there is a “clean” version of the policy as proposed for inclusion in the APM. Explanatory
endnotes will be removed from final policy.

e Second, there is a “redline” version of the policy section indicating changes from the first
systemwide review to the second systemwide review.

e Third, there is another “redline” version of the policy section indicating changes from the current
APM policy to the second systemwide review.
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We are including two redline versions to allow for a full understanding of the policy development
process.

Policy Revisions in Second Systemwide Review

Summarized below are some of the recommendations received during the first systemwide review and
incorporated in the second systemwide review proposed policy revisions:

Series. The series is renamed from “Lecturer with Security of Employment Series” to “Security of
Employment Series.”

Title. The recommended title and ranks are Assistant Lecturer with Potential for Security of Employment,
Associate Lecturer with Security of Employment, and Lecturer with Security of Employment. The
working title of “Teaching Professor” or equivalent may be used. Acting titles have expanded to include
the Security of Employment series. These changes are responsive to a variety of concerns about the titles
proposed in the first systemwide review.

Academic Expectations and Evaluation. “Innovation” was removed as a requirement of “Teaching
Excellence.” Performance specifications of this series have been revised from the title of “Professional
and Scholarly Achievement and Activity” to the title of “Professional and/or Scholarly Achievement and
Activity.” In addition, creative activities are defined as a part of “Professional and/or Scholarly
Achievement and Activity.” Advancement to Step VI and to Above-Scale will require overall career
reviews modeled on criteria established for the Professor series.

Limits on Use of Title. The current revision clarifies that the Chancellor, in consultation with the
Academic Senate, may establish a limit to the number of faculty hired into this series at the campus,
school, or departmental level. In related concerns, some comments received expressed concern that the
revisions to the series would negatively affect underrepresented minorities and women who may be
appointed to the Security of Employment (SOE) series instead of the professorial series. As is the case
with all faculty titles, UCOP and the campuses will monitor the diversity of the faculty in the SOE and
professorial title series.

Other Related Policy Revisions. Proposed revisions to APM - 135 and APM - 235, which are included in
the current review, ensure that appropriate policies are in place to support proposed changes to
APM - 285, 210-3, 133, and 740.

Implementation

During the first systemwide review, many questions, concerns, and important issues were raised regarding
the implementation of the revised set of policies. In response, UCOP will develop a detailed toolkit and
implementation plan to be issued along with the revised policies. A guiding principle of the revisions
proposed in this second systemwide review is that all faculty currently in the Lecturer with Potential for
Security of Employment/Lecturer with Security of Employment (LPSOE/LSOE) titles be moved to the
new titles and related policy. The revised policies are written broadly to serve current and future faculty in
the SOE series.

Appointees in the SOE series at the time of transition to a revised APM policy will be covered under the
revised policies; however, these faculty are eligible to be evaluated under the current criteria (dated
7/26/02) and should work with their campus administration to individually determine the policy criteria
(2002 or 2018) under which they will be evaluated.
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Faculty appointed into the SOE series prior to 7/1/19 will also be eligible to be evaluated under the
7/26/02 criteria, although it is encouraged that all SOE faculty be evaluated under the revised 2018
policies whenever possible.

In addition, current SOE faculty may, but will not be required to, delete the time as a Unit 18 Lecturer
toward the eight-year clock toward security of employment. All other provisions of the revised policies
will apply on the effective date established at the time of issuance. Campuses will have up to one year to
implement the revised policies including adoption of new titles, ranks, and steps.

Compensation and Salary Scales. Should the policy revisions be approved, Academic Personnel and
Programs (APP)--in consultation with the Academic Senate and administration--will coordinate the
development of revised salary scales for the SOE series based on the same salary scales as the Professor
series and operating under several principles: 1) the steps and advancement periods for the SOE series
will be the same as those for the Professor series including the Business/Engineering/Economics, Law,
and Veterinary Medicine scales, 2) salaries for incumbents in the SOE series will not be reduced in the
transition to the revised scales, and 3) campuses will transfer incumbents to the step system based on
years of experience and the title mapping model shown in the table below. The revised scales (and
additional guidance on mapping) will be issued by the UC Provost and Executive Vice President, and
campuses will have up to one year after the policies are issued to transfer SOE faculty to the revised
scales.

Sabbatical. APP is working on sabbatical conversion guidelines to assist in determining the number of
sabbatical credits that should be assigned to those faculty currently in the LPSOE/LSOE titles.
Determining factors include years in the series and previous leave history.

Senate Membership. UCOP will work with the UC Regents on possible revisions to the Regents’
Standing Order 105.1 that governs the status of full-time and part-time LPSOE/LSOE. Any new APM
policy language will be fully compliant with the Regents policy and standing orders.

Proposed Title Mapping
Current Title Titles proposed in Second Systemwide Review
Lecturer with Potential for Security of Assistant Lecturer with Potential for Security of
Employment Employment (working title of Assistant Teaching
Professor)
Lecturer with Security of Employment Associate Lecturer with Security of Employment

(working title of Associate Teaching Professor)
Senior Lecturer with Security of Employment; | Lecturer with Security of Employment (working
Senior Lecturer with Potential for Security of title of Teaching Professor)

Employment

Systemwide Review

The second systemwide review is intended to resolve prior concerns and to answer remaining questions. It
is distributed for additional input and comment to the Academic Senate, the Chancellors, the Director of
the Lawrence Berkeley National Laboratory, the Chair of the Academic Council, and the Vice President
of Agriculture and Natural Resources with the request that they inform the general University community,
especially affected employees, about policy proposals. This current review includes a 90-day comment
period to allow for full Academic Senate review.

Employees should be afforded the opportunity to review and comment on the draft policy, available
online at http://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/policies-under-
review/index.html. Attached is a Model Communication which may be used to inform non-exclusively
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represented employees about these proposals. The Labor Relations Office at the Office of the President is
responsible for informing the bargaining units representing union membership about policy proposals.
Please submit your comments no later than March 14,2018 to ADV-VPCARLSON-SA@ucop.edu. If
you have other comments or questions, please contact Kimberly Grant at Kimberly.Grant@ucop.edu or
(510) 987-9499.

Sincerely,

/P G

Susan Carlson
Vice Provost
Academic Personnel and Programs

Enclosures:

1. Proposed Revised Draft APM - 285, Lecturer with Security of Employment Series
a. clean copy second systemwide review
b. redline from first systemwide review to second systemwide review
c. redline from current policy to second systemwide review
2. Proposed Revised Draft APM - 210-3, Instructions to Review Committees Which Advise on
Actions Concerning the Lecturer with Security of Employment Series
a. clean copy second systemwide review
b. redline from first systemwide review to second systemwide review
c. redline from current policy to second systemwide review
3. Proposed Revised Draft APM - 133, Limitation on Total Period of Service with Certain
Academic Titles
a. clean copy second systemwide review
b. redline from first systemwide review to second systemwide review
c. redline from current policy to second systemwide review
4. Proposed Revised Draft APM - 740, Leaves of Absence/Sabbatical Leaves
a. clean copy second systemwide review
b. redline from first systemwide review to second systemwide review
c. redline from current policy to second systemwide review
5. Proposed Revised Draft APM - 135, Security of Employment
a. clean copy
b. redline from current policy
6. Proposed Revised Draft APM - 235, Acting Appointments
a. clean copy
b. redline from current policy
7. Model Communication

cc: President Napolitano
Provost and Executive Vice President Brown
Executive Vice Chancellors/Provosts
Executive Vice President and Chief of Staff Nava
Senior Vice President Bustamante
Vice President Duckett
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Vice President Ellis

Vice Provosts/Vice Chancellors of Academic Affairs/Personnel
LSOE Senate-Administration Work Group
Academic Personnel Directors

Deputy General Counsel Woodall
Executive Director Baxter

Executive Director Peterson

Executive Director Chester

Chief of Staff and Director Henderson
Chief of Staff Levintov

Director Lee

Director Grant

Manager Donnelly

Manager Smith

HR Manager Crosson

Policy Analyst Ha



Endnotes are for review purposes only and will not appear on the final issuance. The revisions
are based on comments received from the first systemwide review.

APPOINTMENT AND PROMOTION
Security of Employment Series

285-0

285-4

Policy?

Lecturer titles that have or lead to security of employment are faculty positions
designed to meet the long-term instructional needs of the University that cannot

be best fulfilled by an appointee in the professorial series (see APM - 220).

A budgeted FTE must be allocated for any full-time appointment in this series.
Should the Chancellor approve a less than 100 percent appointment, a portion of
a budgeted FTE equal to the percent time appointment must be allocated. See

APM - 285-16-b for more information on part-time appointments.

Definition

The Security of Employment (SOE) series is used for appointees who are
members of the faculty of an academic or professional college, school, division,
department, or program of the University who have instructional and University
and public service responsibilities and engage in professional and/or scholarly
activities, including creative activities, especially as they relate to instruction

and pedagogy. "

! Faculty appointed into the SOE series prior to 7/1/19 are eligible to be evaluated under the criteria in
effect as of 7/26/02. All other provisions of this policy apply effective 7/1/18.

Rev.12/14/17
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Clean copy second systemwide review

APM - 285
DRAFT



APPOINTMENT AND PROMOTION APM - 285
Security of Employment Series DRAFT

b. An appointee in this series will regularly carry a heavier load of teaching than

will appointees in the professorial series.

285-8  Types of Appointments

Acting titles may be used (see APM - 235). 1

a.  Titles in the Security of Employment series are: v

(1) Assistant Lecturer with Potential for Security of Employment. Assistant
Teaching Professor may be used as a working title. This title is used for

those that have not yet been conferred security of employment.

(2) Associate Lecturer with Security of Employment. Associate Teaching

Professor may be used as a working title.

(3) Lecturer with Security of Employment. Teaching Professor may be used as

a working title.

b. An appointment (as distinguished from a promotion or reappointment) occurs
when a person is employed in one of the three ranks above, if the individual’s

immediately previous status was:

Rev.12/14/17 Page 2
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Security of Employment Series DRAFT

(1) not in the employ of the University;

(2) inthe employ of the University but not with a title in this series; or

(3) inthe employ of the University in the same title but at a different campus.

c. A promotion is advancement from one rank to a higher rank within the SOE

series.

d. A meritincrease is advancement in salary rate and step without change of rank

(see APM - 610, Salary Increases).

e. A reappointment is the renewal of an Assistant Lecturer with Potential for
Security of Employment appointment immediately following the end date of a
previous appointment (i.e., without a break in service). A reappointment may or

may not be accompanied by a merit increase.

285-9  Criteria

a. A candidate for appointment, reappointment, merit increase, or promotion in

this series shall be evaluated by the following three criteria:

Rev.12/14/17 Page 3
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Security of Employment Series DRAFT

(1) Teaching excellence”

(2) Professional and/or scholarly achievement and activity, including creative

activity

(3) University and public service

These criteria are further explained in APM - 210-3, Instructions to Review
Committees That Advise on Actions Concerning the Security of Employment

(SOE) Series.

b. Change of series

In cases when there has been a review of an Assistant Professor and the
Chancellor has decided not to continue the individual’s appointment in the
professorial series, the individual may not subsequently be appointed on any
campus to the SOE series (or certain other titles) for a period of five years. (see

APM - 133-0-a(3).)

Upon the recommendation of the department, and consistent with campus
academic review processes, the Chancellor may appoint an Associate Professor
or Professor to the Associate Lecturer with Security of Employment or Lecturer

Rev.12/14/17 Page 4
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NT AND PROMOTION APM - 285

Security of Employment Series DRAFT

with Security of Employment title. This change of series requires the written

consent of the faculty member.

An appointee in the Security of Employment series may have a change of series
into the professorial series, consistent with campus academic review processes

and only upon satisfying recruitment compliance.

285-16 Restrictions

The

Rev.12/14/17

following restrictions apply to the use of titles in this series:

In order to maintain the University’s mission for an appropriate balance
between education, research, and service, the Chancellor, in consultation with
the Academic Senate, may establish a cap on the number of appointments in this

series. If so desired, a cap may be set for each school or department. V"

Normally, an appointment to this series is for 100 percent service to the

University.

Security of employment may be granted only for an appointment at 51 percent
or more time unless the Chancellor, whose authority may not be redelegated,

approves the appointment by special exception.

Page 5
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Rev.12/14/17

An initial appointment at less than 100 percent but 51 percent or more time with
a title in this series, or a subsequent permanent reduction in the percent time of
an appointment, may be authorized under exceptional circumstances, provided
the Chancellor specifically approves the arrangement as being in the best

interests of the University based on the particular situation.

A memorandum of understanding between the Chancellor and the part-time

appointee shall be signed by both parties, to clarify the following:

(1) There are no implied rights to current or future full-time security of
employment and the only security of employment granted with this

appointment is at the agreed upon percentage; and

(2) Workload expectations are based on the specified percentage of time of the

appointment.

Appointment and advancement of a part-time appointee shall depend on the
guality of performance in teaching excellence, professional and/or scholarly
achievement and activity, and service; expectations for the quantity of
performance shall depend on the percentage of time of the appointment. In all

cases, when an appointee is considering a part-time appointment, or a temporary

Page 6
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reduction in the percentage of time of an appointment, the terms of the
appointment and the expectations for productivity shall be discussed by the
dean, department chair, and the appointee at the outset and documented in a

memorandum of understanding for advancement.

When there has been a review of an Assistant Lecturer with Potential for
Security of Employment, Assistant Professor in the Professorial series,
Assistant Professor in Residence, or Assistant Professor of Clinical (e.g.,
Medicine) and the Chancellor has decided not to continue the individual’s
appointment in that series, the individual may not be appointed on any campus
to certain faculty titles for a period of five years as set forth in APM - 133,

Appendix A and also APM - 133-0-a(3) and b(3).

285-17 Terms of Service

a.

Rev.12/14/17

Assistant Lecturer with Potential for Security of Employment

(1) Term of Appointment

Each appointment and reappointment is limited to a maximum term of two
years with a specific end date. The total University service with this title
in combination with certain other titles may not exceed eight years, in

accordance with APM - 133-0-b.

Page 7
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(2) Appointment for Less Than Two Years

The appointment or reappointment of an Assistant Lecturer with Potential
for Security of Employment may be for a period of less than two years only

under the following circumstances:

(@) An appointment or reappointment with an effective date other than
July 1%t shall end typically on the second June 30" following the

appointment or reappointment.

(b) A promotion or merit increase may become effective on July 1%
before the end of a two-year term, but such advancement shall mark

the beginning of a new term of appointment.

(c) Consistent with the eight-year limit, a terminal appointment for an
Assistant Lecturer with Potential for Security of Employment may be
for a period of less than two years provided adequate notice has been

given, per APM - 285-17-a(4).

(3) Advancement

Rev.12/14/17 Page 8
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Security of Employment Series DRAFT

An appointee holding the title Assistant Lecturer with Potential for
Security of Employment is eligible for reappointment, merit increase, and
promotion based on careful reviews of the appointee’s progress and

achievement.

(4) Notice for Non-Renewal of Appointment

When an appointment as an Assistant Lecturer with Potential for Security
of Employment is not to be renewed, written notice shall be given by the
Chancellor prior to the expiration date in accordance with the schedule

below.

(@) With less than one year of service as an Assistant Lecturer with
Potential for Security of Employment by the end of the current period

of appointment: at least a four-month notice.

(b) With at least one complete year of service and not more than two
years of service as an Assistant Lecturer with Potential for Security of
Employment by the end of the current period of appointment: at least

a six-month notice.

Rev.12/14/17 Page 9
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Security of Employment Series DRAFT

(c) With more than two years of service as an Assistant Lecturer with
Potential for Security of Employment by the end of the current period

of appointment: at least a twelve-month notice.

(5) Termination Before the End of the Appointment Period

(a) Assistant Lecturer with Potential for Security of Employment

Termination of the appointment of an Assistant Lecturer with Potential for
Security of Employment before the expiration of the appointment shall be
only for good cause, after the opportunity for a hearing before the properly
constituted advisory committee of the Academic Senate, in accordance with

Regents’ Standing Order 103.10 and Senate Bylaws 336 or 337.

(b) Associate Lecturer with Security of Employment and Lecturer with Security

of Employment

All appointments and promotions to the ranks of Associate Lecturer with
Security of Employment and Lecturer with Security of Employment shall
continue until terminated by resignation, retirement, or dismissal. An
appointment with security of employment shall not be terminated except for

good cause after the opportunity for a hearing before the properly constituted

Rev.12/14/17 Page 10
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285-18

285-19

advisory committee of the Academic Senate, in accordance with Regents’

Standing Order 103.10 and Senate Bylaws 336 or 337"

Salary

The Office of the President publishes a salary scale for this series. The Security of

Employment series will be paid on the same salary scale as the professorial series.™

The Chancellor, after appropriate review, has authority to approve salaries up to and

including the Indexed Compensation Level (ICL).

The Provost and Executive Vice President for Academic Affairs has authority to

approve salaries exceeding the ICL threshold. See APM - 220-85-d.

Normal Periods of Service

The normal periods of service at rank and step in this series are shown in the
published salary scales and are described below. Although these time periods
indicate the usual intervals between advancements, they do not preclude more rapid
advancement in the case of exceptional merit or more gradual advancement when
warranted and if unrelated to an Assistant Lecturer with Potential for Security of

Employment’s eight-year limitation. Personnel reviews that are deferred due to

Rev.12/14/17 Page 11
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stopping the clock for reasons as defined in APM - 133-17-g, -h, and-i or a family
accommodation as defined in APM - 760 should be treated procedurally in the same
manner as personnel reviews conducted at the usual intervals. All evidence produced
during the probationary period, including the period of the extension, counts in the
evaluation of the candidate’s review file. The file shall be evaluated without
prejudice, without regard to the length of service at the assistant rank, and so stated in

the department chair’s letter.

(1) For an Assistant Lecturer with Potential for Security of Employment, the
total period of University service in the title Assistant Lecturer with
Potential for Security of Employment or in this and certain other titles (see
APM - 133-0) shall not exceed eight years, except as provided in APM -
133-12. The normal period of service at a given step in this rank is two

years.

(2) Foran Associate Lecturer with Security of Employment, the normal period
of service in the Associate rank is six years. The normal period of service at
step is two years in each of the first three steps. Service at Steps IV and V is

three years in each step.

(3) For a Lecturer with Security of Employment, the normal period of service

at step is three years in each of the first four steps. Service at Step V and

Rev.12/14/17 Page 12
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Rev.12/14/17

above may be of indefinite duration. Advancement to Step VI usually will
not occur after less than three years of service at Step V. This involves an
overall career review and will be granted on evidence of sustained and
continuing excellence in each of the following three categories: (1)
effectiveness and excellence in teaching; (2) professional and/or scholarly
achievement and activity; and (3) University and public service.
Advancement from Step VI to Step VII, from Step VI to Step VIII, and
from Step VIII to Step IX, will usually not occur before three years, and
will only be granted on evidence of continuing achievement at the level

required for advancement to Step V1.

Lecturers in the SOE series who are on the Law School scale are subject to

the same criteria as the professorial series.

Advancement to an Above-Scale rank involves an overall career review
and is reserved only for the most highly accomplished faculty (1) whose
work of sustained and continuing excellence has attained national or
international recognition and broad acclaim reflective of its significant
impact on education within the discipline; (2) whose contributions to
University teaching and education outcomes are excellent; and (3) whose
service is highly meritorious. Except in rare and compelling cases,

advancement will not occur after less than four years at Step IX. Moreover,

Page 13
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mere length of service and continued good performance at Step IX are not
justification for further merit advancement. There must be demonstration
of additional merit and distinction beyond the performance on which
advancement to Step 1X was based. A merit advancement for a candidate
already serving at above-scale must be justified by continuing evidence of
accomplishment commensurate with this level. Continued good service is
not an adequate justification. Intervals between such merit advances may
be indefinite, and only in the most superior cases where there is strong and
compelling evidence will advances at intervals shorter than four years be

approved.

285-20 Conditions of Employment

a. Assistant Lecturer with Potential for Security of Employment, Associate
Lecturer with Security of Employment, and Lecturer with Security of
Employment are members of the Academic Senate, per Regents’ Standing

Order 105.1(a)."

b.  Anappointee to this series may be assigned to teach courses at any level.

c. An appointee with a title in this series may be eligible to apply for sabbatical

leave (see APM - 740).

Rev.12/14/17 Page 14
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APPOINTMENT AND PROMOTION APM - 285
Security of Employment Series DRAFT

285-24  Authority

Authority to approve appointments, reappointments, merit increases, and promotions

to titles in this series are as follows:

a. Assistant Lecturer with Potential for Security of Employment

The Chancellor, after appropriate review (see APM - 220-82).

b. Associate Lecturer with Security of Employment

The Chancellor, after appropriate review (see APM - 220-85).

c. Lecturer with Security of Employment

The Chancellor, after appropriate review (see APM - 220-85).

285-80 Review Procedures

The Chancellor, in consultation with the Committee on Academic Personnel, may
develop local review procedures for the Security of Employment series. Campus
procedures for review and advancement shall be modeled on the general pattern of
the review process for members of the professorial series (see APM - 220-80 and

APM - 210-3).

Rev.12/14/17 Page 15
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285-95 Letters of Invitation and Notification

See APM - 220-95 for model language. The term “security of employment” shall be

substituted for the term “tenure.”

I Performance specifications of this series have been revised from the title of professional and scholarly
achievement and activity to the title of professional and/or scholarly achievement and activity. Creative
activities are defined as a part of professional and/or scholarly achievement and activity.

i Changed proposed series title from Teaching Professor Series to Security of Employment Series.

il pending revision to APM - 235: adding acting titles to the list of eligible titles and revising criteria to
coincide with SOE series requirements.

v Official series title is Security of Employment; however, Teaching Professor may be used as a
working title.

V' Removed innovation as a requirement added in first revision.

vi Previous versions were silent on change of series from the SOE series to the professorial series.

Vi Changed quota to cap; clarifying that the Chancellor, in consultation with the Academic Senate, can
limit the number of faculty hired into this series and removing the ambiguity regarding establishing a
minimum number.

Vi Added reference to Bylaw 336.

 Salary scale for the SOE series will be the same as the professorial series, including B/E/E, Law, and
Veterinary Medicine scales.

* Removed requirement added in first revision: “Above and beyond that, great distinction, recognized
nationally, will be required in contributions to pedagogy and/or scholarly or professional achievement.”
X pending revision to Regents’ Standing Order 105.1.a to remove the full-time limitation for the SOE
series.
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285-0  Policy

a. FheTFeaching-ProfessorLecturer titles that have or lead to security of
employment are faculty positions designed to meet the long-term instructional

needs of the University that cannot be best fulfilled by an appointee in the

tadder-rank professorial series (see APM - 220).

eb. A budgeted FTE must be allocated for any full-time appointment in this series.
Should the Chancellor approve a less than 100 percent appointment, a portion of
a budgeted FTE equal to the percent time appointment must be allocated. See

APM - 285-16-b for more information on part-time appointments.

285-4 Definition

a. The Teaching-ProfessorSecurity of Employment (SOE) series is used for

appointees who are members of the faculty of an academic or professional
college, school, division, department, or program of the University who have

instructional and University and public service responsibilities and engage in

Rev. —3/24/4712/14/17 Page 1
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APPOINTMENT AND PROMOTION APM - 285
FeachingProfessorSecurity of Employment Series DRAFT

professional and/or scholarly activities, including creative activities, especially

as they relate to instruction and pedagogy.

b. Anappointee in this series will regularly carry a heavier load of teaching than

will appointees in the professorial series.

285-8  FitlesTypes of Appointments

Acting titles may be used (see APM - 235).

a.  Titles in the Feaching-ProfesserSecurity of Employment series are:

(1) Assistant Feaching-ProfessorLecturer with Potential for Security of

Employment. Assistant Teaching Professor may be used as a working title.

This title is used for those that have not yet been conferred security of

employment.

(2) Associate Feaching-ProfesserLecturer with Security of Employment. Associate

Teaching Professor may be used as a working title.

(3) FeachingProfesserlecturer with Security of Employment. Teaching Professor

may be used as a working title.
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b.

|_o

d.

ee.

An appointment (as distinguished from a promotion or reappointment) occurs

when a person is employed in one of the three ranks above, if the individual’s

immediately previous status was:

(1) notin the employ of the University;

(2) in the employ of the University but not with a title in this series; or

3)}—in the employ of the University in the same title but at a different campus.

A promotion is advancement from one rank to a higher rank within the Feaching

ProfessorSOE series.

A merit increase is advancement in salary rate and step without change of rank

(see APM - 610, Salary Increases).

A reappointment is the renewal of an Assistant Feaching-ProfessorLecturer

with Potential for Security of Employment appointment immediately following

the end date of a previous appointment (i.e., without a break in service). A

reappointment may or may not be accompanied by a merit increase.

285-10 Criteria
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a. A candidate for appointment, reappointment, merit increase, or promotion in

this series shall be evaluated by the following three criteria:

(1) Teaching excellence and-innevation

(2) Professional and/or scholarly achievement and activity, including creative

activity

(3) University and public service

These criteria are further explained in APM - 210-3, Instructions to Review

Committees That Advise on Actions Concerning the Teaching-ProfessorSecurity

of Employment (SOE) Series.

b. Change of series from-the-Professor-seriesto-the FeachingProfessor——
series
In cases when there has been a review of an Assistant Professor and the
Chancellor has decided not to continue the individual’s appointment in the
professorial series, the individual may not subsequently be appointed on any
campus to the Feaching-ProfessorSOE series (or certain other titles) for a period

of five years. (See APM - 133-0-a(3).)
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Upon the recommendation of the department, and consistent with campus

academic review processes, the Chancellor may appoint an Associate Professor

or Professor to the Associate Feaching-ProfesserLecturer with Security of

Employment or Feaching-PrefesserLecturer with Security of Employment title.

This change of series requires the written consent of the faculty member.

An appointee in the Security of Employment series may have a change of series

into the professorial series, consistent with campus academic review processes

and only upon satisfying recruitment compliance.

285-16 Restrictions

The following restrictions apply to the use of titles in this series:

a. Inorder to maintain the University’s mission for an appropriate balance

between education, research, and service, the Chancellor, in consultation with
the Academic Senate, may establish a guetacap on the number of appointments

in this series. If so desired, a guetacap may be set for each school or department.

b. Normally, an appointment to this series is for 100 percent service to the

University.

c. Security of employment may be granted only for an appointment at 51 percent or

more time unless the Chancellor, whose authority may not be redelegated,
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approves the appointment by special exception.

d. Aninitial appointment at less than 100 percent and-mere-thanbut 51 percent or
more time with a title in this series, or a subsequent permanent reduction in the
percent time of an appointment, may be authorized under exceptional
circumstances, provided the Chancellor specifically approves the arrangement as

being in the best interests of the University based on the particular situation.

A memorandum of understanding between the Chancellor and the part-time

appointee shall be signed by both parties, to clarify the following:

&1 There are no implied rights to current or future full-time security of
employment and the only security of employment granted with this

appointment is at the agreed upon percentage; and

3)(2) Workload expectations are based on the specified percentage of time

of the appointment.

e. Appointment and advancement of a part-time appointee shall depend on the
quality of performance in teaching excellence-are-innevation, professional
and/or scholarly achievement and activity, and service; expectations for the

quantity of performance shall depend on the percentage of time of the
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appointment. In all cases, when an appointee is considering a part-time
appointment, or a temporary reduction in the percentage of time of an
appointment, the terms of the appointment and the expectations for productivity
shall be discussed by the dean, department chair, and the appointee at the outset

and documented in a memorandum of understanding for advancement.

f.  When there has been a review of an Assistant Lecturer with Potential for

Security of Employment, Assistant Professor in the Professorial series,

Assistant Professor in Residence, or Assistant Professor of Clinical (e.g.

Medicine) er-Assistant Teaching-Prefessor-and the Chancellor has decided not

to continue the individual’s appointment in that series, the individual may not be
appointed on any campus to certain faculty titles for a period of five years as set

forth in APM - 133, Appendix A and also APM - 133-0-a(3) and b(3).

285-17 Terms of Service—-AppeintmentReview

a. Assistant Feaching-ProfessorLecturer with Potential for Security of

Employment

(1) Term of Appointment

Each appointment and reappointment is limited to a maximum term of two

years with a specific end date. The total University service with this title in
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combination with certain other titles may not exceed eight years, in

accordance with APM - 133-0-b.

(2) Appointment for Less Than Two Years

The appointment or reappointment of an Assistant Feaching-

PrefessorlLecturer with Potential for Security of Employment may be for a

period of less than two years only under the following circumstances:

(a) An appointment or reappointment with an effective date other than July
1 shall end typically on the second June 30" following the appointment

or reappointment.

(b) A promotion or merit increase may become effective on July 1 before
the end of a two-year term, but such advancement shall mark the

beginning of a new term of appointment.

(c) Consistent with the eight-year limit, a terminal appointment for an

Assistant Feaching-Professerl ecturer with Potential for Security of

Employment may be for a period of less than two years provided

adequate notice has been given, per APM - 285-17-a(45).
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(3) Advancement

An appointee holding the title Assistant Feaching-PrefesserLecturer with

Potential for Security of Employment is eligible for reappointment, merit

increase, and promotion based on careful reviews of the appointee’s

progress and achievement.

(4) Notice for Non-Renewal of Appointment

When an appointment as an Assistant Feaching-PrefessorLecturer with

Potential for Security of Employment is not to be renewed, written notice

shall be given by the Chancellor prior to the expiration date in accordance

with the schedule below.

(a) With less than one year of service as an Assistant Feaching-

ProfesserLecturer with Potential for Security of Employment by the end

of the current period of appointment: at least a four-month notice.

(b) With at least one complete year of service and not more than two years

of service as an Assistant Feaching-ProfesserLecturer with Potential for

Security of Employment by the end of the current period of

appointment: at least a six-month notice.
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(c) With more than two years of service as an Assistant Feaching-

Professerlecturer with Potential for Security of Employment by the end

of the current period of appointment: at least a twelve-month notice.

(5) Termination Before the End of the Appointment Period

(a) Termination of the appointment of an Assistant Feaching-

ProfessorlLecturer with Potential for Security of Employment before the

expiration of the appointment shall be only for good cause, after the
opportunity for a hearing before the properly constituted advisory committee
of the Academic Senate, in accordance with Regents’ Standing Order 103.10

and Senate Bylaws 336 or 337.

(b) Associate Feaching-ProfesserLecturer with Security of Employment and

FeachingProfessorlLecturer with Security of Employment

All appointments and promotions to the ranks of Associate Feaching-

ProfesserLecturer with Security of Employment and Feaching-

Professorlecturer with Security of Employment shall continue until terminated

by resignation, retirement, or dismissal. An appointment with security of
employment shall not be terminated except for good cause after the opportunity
for a hearing before the properly constituted advisory committee of the

Academic Senate per Regents’ Standing Order 103.10 and in accordance with
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Senate Bylaws 336 or 337.

285-18 Salary

The Office of the President publishes a salary scale for this series. The Security of

Employment series will be paid on the same salary scale as the professorial series.

The Chancellor, after appropriate review, has authority to approve salaries up to and

including the Indexed Compensation Level (ICL).

The Provost and Executive Vice President for Academic Affairs has authority to

approve salaries exceeding the ICL threshold. See APM - 220-85-d.

285-19 Normal Periods of Service

. | Poriods of Servi

The normal periods of service at rank and step in this series are shown in the
published salary scales and are described below. Although these time periods
indicate the usual intervals between advancements, they do not preclude more
rapid advancement in the case of exceptional merit or more gradual advancement
when warranted and if unrelated to an Assistant Teaching-Professer Lecturer with

Security of Employment’s eight-year limitation. Personnel reviews that are

deferred due to stopping the clock for reasons as defined in APM - 133-17-g, -h,
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and-i or a family accommodation as defined in APM - 760 should be treated
procedurally in the same manner as personnel reviews conducted at the usual
intervals. All evidence produced during the probationary period, including the
period of the extension, counts in the evaluation of the candidate’s review file.
The file shall be evaluated without prejudice, without regard to the length of

service at the assistant rank, and so stated in the department chair’s letter.

(1) For an Assistant Feaching-Professer Lecturer with Potential for Security of

Employment, the total period of University service in the title Assistant

TFeachingProfesserLecturer with Potential for Security of Employment or

in this and certain other titles (see APM - 133-0) shall not exceed eight
years, except as provided in APM - 133-12. The normal period of service at

a given step in this rank is two years.

(2) For an Associate Feaching-PRrofessorLecturer with Security of Employment,
the normal period of service in the Associate rank is six years. The normal
period of service at step is two years in each of the first three steps. Service

at Steps IV and V is three years in each step.

(3) For a Feaching-ProfessorLecturer with Security of Employment, the normal

period of service at step is three years in each of the first four steps. Service
at Step V and above may be of indefinite duration. Advancement to Step VI

usually will not occur after less than three years of service at Step V. This
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involves an overall career review and will be granted on evidence of
sustained and continuing excellence in each of the following three
categories: (1) effectiveness and innevativeexcellence in teaching; (2)

professional and/or scholarly achievement and activity; and (3) University

and public service. Above-and-beyond-that—greatdistinctionrecognized-

professional-achievement-Advancement from Step VI to Step VII, from

Step VI to Step VIII, and from Step VIII to Step 1X, will usually not occur

before three years, and will only be granted on evidence of continuing

achievement at the level required for advancement to Step VI.

Lecturers in the SOE series who are on the Law School scale are subject to

the same criteria as the professorial series.

Advancement to an Above-Scale rank involves an overall career review and
is reserved only for the most highly distinguishedaccomplished faculty (1)
whose work of sustained and continuing excellence has attained national or
international recognition and broad acclaim reflective of its significant
impact on education within the discipline; (2) whose contributions to
University teaching and education outcomes are excellent-and-inrovative;
and (3) whose service is highly meritorious. Except in rare and compelling
cases, advancement will not occur after less than four years at Step IX.

Moreover, mere length of service and continued good performance at Step
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IX are not justification for further merit advancement. There must be
demonstration of additional merit and distinction beyond the performance
on which advancement to Step IX was based. A merit advancement for a
candidate already serving at above-scale must be justified by continuing
evidence of accomplishment commensurate with this level. Continued good
service is not an adequate justification. Intervals between such merit
advances may be indefinite, and only in the most superior cases where there
is strong and compelling evidence will advances at intervals shorter than

four years be approved.

285-20 Conditions of Employment

a. Fulltime (51 percentorgreater-Assistant Feaching-ProfessersLecturer with

Potential for Security of Employment, Associate Feaching-PrefessersLecturer

with Security of Employment, and Feaching-ProfessorsLecturer with Security

of Employment are members of the Academic Senate, per Regents’ Standing

Order 105.1(a).

. : _and . : I :
Academic-Senate—

e-b. An appointee to this series may be assigned to teach courses at any level.
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cd. An appointee with a title in this series is-may be eligible to apply for sabbatical
leave (see APM - 740).

285-24  Authority

Authority to approve appointments, reappointments, merit increases, and

promotions to titles in this series are as follows:

a. Assistant Feaching-Professorl ecturer with Potential for Security of

Employment

The Chancellor, after appropriate review (see APM - 220-82).

| b. Associate Teaching-Professorlecturer with Security of Employment

The Chancellor, after appropriate review (see APM - 220-85).

‘ c. Teaching-ProfesserLecturer with Security of Employment

The Chancellor, after appropriate review (see APM - 220-85).
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285-80 Review Procedures

The Chancellor, in consultation with the Committee on Academic Personnel, may

develop local review procedures for the Feaching-PrefesserSecurity of Employment

series. Campus procedures for review and advancement shall be modeled on the
general pattern of the review process for members of the-ladder-rank professorial

series (see APM - 220-80 and APM - 210-3).

285-95 Letters of Invitation and Notification

See APM - 220-95 for model language. The term “security of employment” shall be

substituted for the term “tenure.”
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285-0  Policy

a. Lecturer titles which-that have or lead to security of employment are faculty
positions designed to meet the long-term instructional needs of the University
whichthat cannot be best fulfilled by an appointee in the regular-professorial

sSeries (see APM - 220).

b. A budgeted FTE must be allocated for any full-time appeintee-appointment in

this series. Should the Chancellor approve a less than 100 percent appointment,

a portion of a budgeted FTE equal to the percent time appointment must be

allocated. See APM - 285-16-b for more information on part-time

appointments.

285-4 Definition

activities-The Security of Employment series is used for appointees who are

members of the faculty of an academic or professional college, school, division,

department, or program of the University who have instructional and University

and public service responsibilities and engage in professional and/or scholarly

activities, including creative activities, especially as they relate to instruction

and pedagogy.
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An appointee in this series will reqularly carry a heavier load of teaching than

will appointees in the professorial series.

285-8  FitlesTypes of Appointments

Acting titles may be used (see APM - 235).

a. Titles in the Leecturer-with-Security of Employment series are:

(1) Assistant Lecturer with Potential for Security of Employment.

{RSOE)Assistant Teaching Professor may be used as a working title. This

title is used for those that have not yet been conferred security of

employment.

2 : " " it of Ernpl f ;

(2) Associate Lecturer with Security of Employment. Associate Teaching

Professor may be used as a working title.
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(3) Lecturer with Security of Employment{SOE}. Teaching Professor may be

used as a working title.

4y Seni ith Security. of Employrent (SOE:

b. An appointment (as distinguished from a promotion or reappointment) occurs

when a person is employed in one of the three ranks above, if the individual’s

immediately previous status was:

(1) not in the employ of the University;

(2) in the employ of the University but not with a title in this series; or

(3) in the employ of the University in the same title but at a different campus.

C. A promotion is-an advancement from one rank to a higher rank within the

Lecturer SOE series.

d. A meritincrease is advancement in salary rate and step without change of rank

(see APM - 610, Salary Increases).
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Sremetotie Sople—oste S0 =

e. A-lecturer PSOE and-a-SeniorLecturer PSOE-have appointmentswith-
specific-end-dates—Fhe-term-A reappointment means-is the renewal of an Assistant

Lecturer with Potential for Security of Employment appointment immediately

following the end date of a previous appointment-ia-this-series(i.e., without a break in

service). A reappointment may or may not be accompanied by aprometion-era merit

increase.

285-910 Criteria

a. A candidate for appointment, reappointment, merit increase, or promotion in

this series shall be judged-evaluated by achievements-in-the following areas—

teaching,professionalthree criteria:

(1) Teaching excellence

(2) Professional and/or scholarly achievement and activity, including creative

activity

and-

(3) University and public service.
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These cCriteria for-examining-achievementin-these-areas-are-setforth-are

further explained in APM - 210-3, Instructions to Review Committees That

Which Advise on Actions Concerning the Lecturerwith-Security of Employment

(SOE) Series.
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b. Change of series

£ In cases when there has been a review of an Assistant Professor and the
Chancellor has decided not to continue the individual’s appointment in the
professorial series, the individual may not subsequently be appointed on
any campus to the-Lecturer SOE series (or certain other titles) for a period

of five years. (See APM - 133-0-a(3).)

{2}—Upon the recommendation of the department, and consistent with campus

academic review processes-and-foHlowingregular-academicreview, the

Chancellor may transfer-appoint an Associate Professor or Professor to the

Associate Lecturer with Security of ©Employment or Senier-Lecturer with

Security ©of Employment title. This tranrsferchange of series requires the

written consent of the faculty member.

An appointee in the Security of Employment series may have a change of series

into the professorial series, consistent with campus academic review processes

and only upon satisfying recruitment compliance.
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285-16 Restrictions

The following restrictions apply to the use of titles in this series:

b.

b-c.

=

In order to maintain the University’s mission for an appropriate balance

between education, research, and service, the Chancellor, in consultation with

the Academic Senate, may establish a cap on the number of appointments in this

series. If so desired, a cap may be set for each school or department.

Normally an appointment to this series is for fuH-time-100 percent service to the

University.

Security of employment may be granted only for an appointment at 51

percent or more than-hatE-time unless the Chancellor, whose authority may not

be redelegated, approves the appointment by special exception. {See-Regents™

An initial appointment fer-at less than fuH-time-serviee-100 percent ane-mere-

thanbut 51 percent or more time with a title in this series, or a subsequent

permanent reduction in the percent time of an appointment, may be authorized

under apprepriate-exceptional circumstances, provided the Chancellor

specifically approves the arrangement as being in the best interests of the

University based on the particular situation. Ordinarty;-such-part-thme-
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&—A memorandum of understanding between the Chancellor and the part-time

appointee-will | fulfill all the oblicati iled int N
appeintment shall be signed by both parties, to clarify the following:-
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(1) There are no implied rights to current or future full-time security of

employment and the only security of employment granted with this appointment

is at the agreed upon percentage; and

(2) A-voluntary permanent-reductionr-Workload expectations are based on
the specified percentage of time of the appointment-shal-be-subjectto-the-same

e. Appointment and advancement of a part-time appointee shall depend on the

guality of performance in teaching excellence, professional and/or scholarly

achievement and activity, and service; expectations for the quantity of performance

shall depend on the percentage of time of the appointment. In all cases, when an

appointee is considering a part-time appointment, or a temporary reduction in the

percentage of time of an appointment, the terms of the appointment and the

expectations for productivity shall be discussed by the dean, department chair, and

the appointee at the outset and documented in a memorandum of understanding for

advancement.

f. When there has been a review of an Assistant Lecturer with Potential for

Security of Employment, Assistant Professor in the Professorial series, Assistant
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Professor in Residence, or Assistant Professor of Clinical (e.g., Medicine) and the

Chancellor has decided not to continue the individual’s appointment in that series,

the individual may not be appointed on any campus to certain faculty titles for a

period of five years as set forth in APM - 133, Appendix A and also APM -

133-0-a(3) and b(3).

285-17 Terms of Service AppointmentReview

a. Assistant Lecturer with Potential for Security of Employment {PSOE)-and-

(1) Term of Appointment

Each appointment and reappointment is limited to a maximum term of two

years with a specific end date. The total University service with this

andtitle in combination with certain other titles may not exceed eight years,

in accordance with APM - 133-0-b. and-RegentsStanding-Order-103.10-
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(23) Appointment for Less Than Two Years

The appointment or reappointment of an Assistant Lecturer with Potential

for Security of ©Employment er-Senier—LecturerPSOE-may be for a

period of less than two years only under the following circumstances:
(@) An appointment or reappointment with an effective date other than
July 1% —shall end rermaly-typically on the second June 30" -

following the appointment or reappointment.

(b) A promotion or merit increase may become effective on July 1%
before the end of a two-year term, but such advancement shall mark

the beginning of a new term of appointment.
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(c) AConsistent with the eight-year limit, a terminal appointment for an.

Assistant Lecturer with Potential for Security ©of Employment e+

SeniorLecturer PSOE-may be for a period of less than two years

provided adequate notice has been given, as stipulated in APM -

285-17-a(45).

(3) Advancement

An appointee holding the title Assistant Lecturer with Potential for

Security ©of Employment —erSeniorLecturer PSOE-is eligible for

reappointment, merit increase, and promotion--Decisiens-about-

{5} (4) Notice for Non-Renewal of Appointment

When an appointment as an Assistant Lecturer with Potential for Security

© of Employment is er-Senter-tecturer PSOE-Hs—not to be renewed,
written notice shall be given by the Chancellor in-advance-efprior to the
expiration date in accordance with the schedule below. PRay-in-lieu-of
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(@) With less than one year of service as an Assistant Lecturer with

Potential for Security of ©Employment erSeniortecturer PSOE-hy

the end of the current period of appointment: at least a four-month

notice.

(b) With at least one complete year of service and not more than two

years of service as an Assistant Lecturer with Potential for Security of

OEmployment orSeniorLecturerPSOE-by the end of the current

period of appointment: at least a six-month notice.

(c) With more than two years of service as an Assistant Lecturer with

Potential for Security of© Employment —er-Seniorlecturer PSOE-

by the end of the current period of appointment: at least a

twelve-month notice.
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(58) Termination Before the End of the Appointment Period

(a) Assistant Lecturer with Potential for Security of Employment

Termination of the appointment of an Assistant Lecturer with Potential for

Security of SEmployment erSenier-Lecturer-PSOE-before the expiration of the

appointment shall be only for good cause, after the opportunity for a hearing
before the properly constituted advisory committee of the Academic Senate, in

accordance with Regents’ Standing Order 103.10 and Senate Bylaws 336 or

337.

b. (b) Associate Lecturer with Security of Employment {SOE}-and Senier

Lecturer with Security of Employment {(SOE)

All appointments and promotions to the ranks of Associate Lecturer with

Security ©of Employment and Senier-Lecturer with Security ©of Employment

are-continweus-shall continue until terminated by resignation, retirement, or
dismissal. A-Serierociurer SO moybodemotodiio- Lochurar S0 BAN
appointment with security of employment shall not be terminated except for
good cause after the opportunity for a hearing before the properly constituted

advisory committee of the Academic Senate, in accordance with -“{Regents’

Standing Order 103.10 and Senate Bylaws 336 or 337).
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285-18 Salary

The Office of the President publishes a salary ranrge-scale for this series. Fherateof

positions.The Security of Employment series will be paid on the same salary scale as

the professorial series.

The Chancellor, after appropriate review, has authority to approve salaries up to and

including the Indexed Compensation Level (ICL).

The Provost and Executive Vice President for Academic Affairs has authority to

approve salaries exceeding the ICL threshold. See APM - 220-85-d.

285-19  Normal Periods of Service
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The normal periods of service at rank and step in this series are shown in the

published salary scales and are described below. Although these time periods

indicate the usual intervals between advancements, they do not preclude more rapid

advancement in the case of exceptional merit or more gradual advancement when

warranted and if unrelated to an Assistant Lecturer with Potential for Security of

Employment’s eight-year limitation. Personnel reviews that are deferred due to

stopping the clock for reasons as defined in APM - 133-17-q, -h, and-i or a family

accommodation as defined in APM - 760 should be treated procedurally in the same

manner as personnel reviews conducted at the usual intervals. All evidence produced

during the probationary period, including the period of the extension, counts in the

evaluation of the candidate’s review file. The file shall be evaluated without

prejudice, without regard to the length of service at the assistant rank, and so stated in

the department chair’s letter.
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(1)

For an Assistant Lecturer with Potential for Security of Employment, the

(2)

total period of University service in the title Assistant Lecturer with

Potential for Security of Employment or in this and certain other titles (see

APM - 133-0) shall not exceed eight years, except as provided in APM -

133-12. The normal period of service at a given step in this rank is two

years.

For an Associate Lecturer with Security of Employment, the normal period

(3)

of service in the Associate rank is six years. The normal period of service at

step is two years in each of the first three steps. Service at Steps IV and V is

three years in each step.

For a Lecturer with Security of Employment, the normal period of service

at step is three years in each of the first four steps. Service at Step V and

above may be of indefinite duration. Advancement to Step VI usually will

not occur after less than three years of service at Step V. This involves an

overall career review and will be granted on evidence of sustained and

continuing excellence in each of the following three categories: (1)

effectiveness and excellence in teaching; (2) professional and/or scholarly

achievement and activity; and (3) University and public service.

Advancement from Step VI to Step VII, from Step VII to Step VIII, and

from Step VIII to Step 1X, will usually not occur before three years, and
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will only be granted on evidence of continuing achievement at the level

required for advancement to Step VI.

Lecturers in the SOE series who are on the Law School scale are subject to

the same criteria as the professorial series.

Advancement to an Above-Scale rank involves an overall career review

and is reserved only for the most highly accomplished faculty (1) whose

work of sustained and continuing excellence has attained national or

international recognition and broad acclaim reflective of its significant

impact on education within the discipline; (2) whose contributions to

University teaching and education outcomes are excellent; and (3) whose

service is highly meritorious. Except in rare and compelling cases,

advancement will not occur after less than four years at Step 1X. Moreover,

mere length of service and continued good performance at Step IX are not

justification for further merit advancement. There must be demonstration

of additional merit and distinction beyond the performance on which

advancement to Step IX was based. A merit advancement for a candidate

already serving at above-scale must be justified by continuing evidence of

accomplishment commensurate with this level. Continued good service is

not an adequate justification. Intervals between such merit advances may

be indefinite, and only in the most superior cases where there is strong and
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compelling evidence will advances at intervals shorter than four years be

approved.

285-20 Conditions of Employment

a.  Part-time Lecturers PSOE and part-time Senior Lecturers PSOE are not

members-ofthe- Academic-Senate—Full-time-Assistant Lecturers with Potential

for Security of ©Employment, and-ful-time-Senior-ecturers- RSOE-Associate

Lecturer with Security of Employment and Lecturer with Security of

Employment are members of the Academic Senate, per-

Regents’ Standing Order 105.1(a).)

e-b. An appointee to this series may be assigned to teach courses at any level.
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e-Cc. An appointee with a title in this series may be is-neteligible to apply for

sabbatical leave. (See APM - 740)

Authority to approve appointments, reappointments, merit increases, and promotions

to titles in this series are as follows:

a.  Assistant Lecturer with Potential for Security of Employment

The Chancellor, after appropriate review (see APM - 220-82).

b. Associate Lecturer with Security of Employment

The Chancellor, after appropriate review (see APM - 220-85).

c.  Lecturer with Security of Employment

The Chancellor, after appropriate review (see APM - 220-85).
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285-80 Review Procedures

The Chancellor, in consultation with the Committee on Academic Personnel, may
develop local review procedures for the Leeturerwith-Security of Employment
series. Campus procedures for review and advancement shall be modeled on the

general pattern of the review process for members of the professorial series—See(see

APM - 220-80; and-220-82-threugh-220-85 APM - 210-3).

285-95 Letters of Invitation and Notification

See APM - 220-95 for model language. The term “security of employment” shall be

substituted for the term “tenure”.
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210-3  Instructions to Review Committees That Advise on Actions Concerning the

Security of Employment Series®

a. The Bylaws of The Regents provide: “No political test shall ever be
considered in the appointment and promotion of any faculty member or
employee.” This provision is pertinent to every stage in the process of

considering appointments and advancements.

b. The policies and procedures set forth above in APM - 210-1-a, -b, -c, and -e
shall govern the committee in the confidential conduct of its review and in the
preparation of its report. The committee should refer to APM - 285 for
policies on the Security of Employment series, including use of the working

title Teaching Professor.!

c. The review committee shall evaluate the candidate with respect to the
proposed rank and duties considering the record of the candidate’s
performance in (1) Teaching excellence, (2) Professional and/or scholarly
achievement and activity, including creative activity, and (3) University and

public service."™

! Faculty appointed in the SOE series prior to 7/1/19 are eligible to be evaluated under the criteria in
effect as of 7/26/02. All other provisions of this policy apply effective 7/1/18.
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Superior intellectual attainment, as evidenced particularly in excellent teaching
as well as in professional and/or scholarly achievement and activity, is an
indispensable qualification for appointment or promotion to security of
employment. This standard for appointees in the Security of Employment
series is necessary for maintaining the quality of the University as an
institution dedicated to education. The review committee must further evaluate
whether the candidate has a record of excellence in teaching while engaging in
a program of professional and/or scholarly activity that is appropriate for this

series.

When evaluating the candidate’s qualifications within these areas, the review
committee shall exercise reasonable flexibility, and balancing, when the case
requires, heavier commitments and responsibilities in one area against lighter
commitments and responsibilities in another. Consideration should also be
given to changes in professional emphasis and interest that may occur in an
academic career. The review committees must take exceptional care to apply
the criteria with sufficient flexibility. However, flexibility does not entail a

relaxation of high standards.

The University of California is committed to excellence and equity in every
facet of its mission. Contributions in all areas of faculty achievement that

promote equal opportunity and diversity should be given due recognition in
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the academic personnel process, and they should be evaluated and credited in
the same way as other faculty achievements. These contributions to diversity
and equal opportunity can take a variety of forms including efforts to advance
equitable access to education, public service that addresses the needs of
California’s diverse population, or teaching that is particularly sensitive to
diverse populations. Mentoring and advising of students and faculty members,
particularly from underrepresented and underserved populations, should be
given due recognition in the teaching or service categories of the academic

personnel process.

d. The candidate is expected to submit for the review file a presentation of his or
her activity in all three areas of teaching excellence, professional and/or
scholarly achievement and activity, and University and public service.
Evidence may be relevant to evaluation of achievement in more than one
category and the review committee will assign the evidence to the appropriate
category. Campus guidelines may include separate requirements, expectations,
or guidelines for various schools or departments. The criteria set forth below
are intended to serve as guides for minimum standards by which to evaluate
the candidate, not to set boundaries to exclude other elements of performance

that may be considered.
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Rev. 12/14/17

(1) Teaching Excellence

Clearly demonstrated evidence of excellent teaching is an essential criterion
for appointment, advancement, or promotion. Lecturers in the Security of
Employment series are expected to maintain a continuous and current
command of their disciplinary subjects while demonstrating the ability to

foster an inclusive and stimulating learning environment.

When evaluating the effectiveness of a candidate’s teaching, the committee
should consider the following objectives for individuals in this series: display
evidence of continuous growth and mastery of the subject field; emphasize
the connections between the subject and other fields of study; foster an
environment that supports student curiosity, independent evaluation of
evidence, and capacity to reason; provide guidance, mentoring, and advising
to students, teaching assistants, and other staff and faculty with teaching
responsibilities; create an academic environment that facilitates active
participation and learning by all students with a focus on developing
effective strategies to advance learning by students in various
underrepresented groups; contribute to the development and adoption of
effective evidence-based pedagogical strategies including instructional units,
materials, and resources; incorporate and promote significant curricular
revisions informed by current pedagogical knowledge; and apply and

advocate for effective teaching techniques.
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Rev. 12/14/17

The committee should attend to the variety of demands placed on the
Security of Employment series by the types of teaching called for in various
disciplines and at various levels and should evaluate the total performance of
the candidate with proper reference to assigned teaching responsibilities. The
committee should clearly indicate the sources of evidence on which its
appraisal of teaching excellence has been based. In preparing its
recommendation, the review committee should keep in mind that the report
is an important record of the candidate's teaching and serves as the basis for

additional recommendations and the final decision.

It is the responsibility of the department chair to submit meaningful
evaluation, accompanied by supporting evidence, of the candidate’s teaching

effectiveness.

The following is a broadly defined, non-exclusive list of evidence that may

be presented concerning teaching excellence:

(a) Peer review assessments from other faculty members based on
knowledge in the candidate’s field; class visitations; attendance at the
candidate’s lectures before professional societies or in public; or the

performance of students who have studied with the candidate;
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(b)

(©)

(d)

(€)

Rev. 12/14/17

Evaluations or comments solicited from students in courses taught since

the candidate’s last review;

A term-by-term enumeration of the number and types of courses and

tutorials taught since the candidate’s last review including:

(i) the level of courses and tutorials taught;

(ii) the enrollments of courses and tutorials taught;

(iii) the percentage of student course evaluations in relation to the total
number of students in each course;

(iv) brief explanations for abnormal course loads;

Identification of any new courses taught or of previously-taught courses
for which the candidate has substantially reorganized the approach or

content;

Documentation of the introduction of new substantive developments in
the field or of new and effective techniques of instruction, including
techniques that meet the needs of students from groups that are

underrepresented in the field of instruction;
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(f) Documentation of success as a positive role model or effective mentor

for students at all levels, including those serving as teaching assistants;

(9) Results from studies conducted to measure changes in student
understanding of the subject material from the beginning to the end of

the course;

(h) Written testimony from former students on the impact and effectiveness

of the candidate’s teaching and mentorship;

(i) Awards or other acknowledgements of excellent teaching;

(J) A self-evaluation of the candidate’s teaching.

Initial appointment to the Assistant Lecturer with Potential for Security of
Employment title requires clear evidence of the potential for teaching

excellence.

Appointment or promotion to the Associate Lecturer with Security of
Employment title requires clear documentation of consistent and sustained
excellence in effective teaching. Under no circumstances will security of
employment be conferred unless there is clear documentation of consistent

and sustained excellence in teaching.
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Appointment or promotion to the Lecturer with Security of Employment title
requires evidence of consistent and sustained excellence in effective teaching
and demonstrated distinction in the special competencies appropriate to

teaching the particular subject.

(2) Professional and/or Scholarly Achievement and Activity

Rev. 12/14/17

Clearly demonstrated evidence of professional and/or scholarly achievement
and activity, including creative activity, is one of the criteria for appointment
or promotion. Professional and/or scholarly activities may be related to the
underlying discipline itself or to pedagogy. Such activities should provide
evidence of achievement, leadership, and/or influence on the campus or
beyond. Certain administrative activities (e.g., of learning centers and
teaching programs) and community outreach activities are also relevant, as
would be presentations of seminars or lectures at other institutions or
professional societies, or participation in scholarly activities (e.g., summer
seminars) designed to enhance scholarly expertise in relevant fields. Other
records of participation in intensive programs of study - in order to be a more
effective teacher and scholar, with the goal of enhancing one's teaching and
scholarly responsibilities - are also relevant evidence of professional and/or

scholarly activity.
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Rev. 12/14/17

Creative activities count as relevant professional and/or scholarly activities in
appropriate disciplines. In certain fields, such as art, architecture, dance,
music, literature, and drama, an accomplished creation should receive
consideration as an example of professional and/or scholarly achievement
and activity. In evaluating creative activities, an attempt should be made to
define the candidate’s merit in the light of such criteria as originality, scope,

richness, and depth of creative expression.

The following are broadly defined, non-exclusive examples of evidence that

may be presented: ¥

(a) Documentation of the development of or contributions to:

(i) original materials designed to improve learning outcomes;

(if) evidence-based design and evaluation of educational curricula or

pedagogy;

(iii) administration and evaluation of a teaching program or a learning

center;

(iv) systematic quality improvement programs and evaluation of their

implementation;
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(v) discipline-specific information systems;

(vi) development and evaluation of community outreach or community-

oriented programs.

(b) First, senior, or collaborative authorship of scholarly or professional

publications;

(c) Accomplished performance, including conducting and directing;

(d) Accomplished creation;

(e) Accepted invitations to present seminars or lectures at other institutions or

before professional societies.

Initial appointment to the Assistant Lecturer with Potential for Security of
Employment title requires evidence or promise of productive and creative
contributions to professional and/or scholarly activity that would support

excellent teaching.
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Appointment or promotion to the Associate Lecturer with Security of
Employment title requires evidence of sustained professional and/or

scholarly achievement and activity in support of excellent teaching.

Appointment or promotion to the Lecturer with Security of Employment title
requires evidence of consistent and sustained professional and/or scholarly
achievement and activity in support of excellent teaching that have made the

candidate a leader in the professional field and/or in education.

(3) University and Public Service

The review committee should evaluate the quantity and quality of service to
he department, the campus, the University, and the public (whether to the
local community, state, or nation). Service which is directly related to the
candidate’s professional expertise and achievement is of special relevance
but so too is service in areas beyond those special capacities when the work
done is of sufficiently high quality. Examples of service include: service
related to the improvement of curricula or standards in elementary and
secondary education; service on thesis and dissertation committees or on
student-faculty committees and service to student organizations; and
contributions furthering diversity and equal opportunity within the
University through participation in recruitment, retention, and mentoring of

scholars and students.
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Initial appointment to the Assistant Lecturer with Potential for Security of
Employment title requires evidence of the likelihood of participation in

department activities and the potential for service to the campus.

Appointment or promotion to the Associate Lecturer with Security of
Employment title requires evidence of activity on committees within the
professional field, department, school, campus, or University; or of service to
the public in areas directly related to the candidate’s professional expertise

and achievement.

Appointment or promotion to the Lecturer with Security of Employment title
requires active participation on committees within the professional field,
department, school, campus, or University; or of service to the public or
profession in areas directly related to the candidate’s professional expertise

and achievement.

" Changed proposed series title from Teaching Professor Series to Security of Employment Series.
Official series title is Security of Employment; however, Teaching Professor may be used as a working
title.

i Removed innovation as a requirement added in first revision. Performance specifications of this
series have been revised from the title of professional and scholarly achievement and activity to the
title of professional and/or scholarly achievement and activity.

iii Creative activities are defined as a part of professional and/or scholarly achievement and activity.
v Removed requirement: “innovative teaching beyond that demonstrated as an Associate Teaching
Professor” and replaced with “demonstrated distinction in the special competencies appropriate to
teaching the particular subject.”

v Accomplished creation added as part of creative activities.
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210-3 Instructions to Review Committees That Advise on Actions Concerning the

Feaching-ProfessorSecurity of Employment Series

a.

The Bylaws of The Regents provide: “No political test shall ever be considered in the
appointment and promotion of any faculty member or employee.” This provision is
pertinent to every stage in the process of considering appointments and

advancements.

The policies and procedures set forth above in APM - 210-1-3, -b, -c, and -e
shall govern the committee in the confidential conduct of its review and in the
preparation of its report. The committee should refer to APM - 285 for policies on the

TFeaching-ProfessorSecurity of Employment series, including use of the working title

Teaching Professor.

The review committee shall evaluate the candidate with respect to the proposed
rank and duties considering the record of the candidate’s performance in

(1) Teaching excellence-and-innevation, (2) Professional and/or scholarly
achievement and activity, including creative activity, and (3) University and public

service.

Superior intellectual attainment, as evidenced particularly in excellent and-rnovative

teaching as well as in professional and/or scholarly achievement and activity, is an

Rev. 3/24/4712/14/17 Page 15

Redline from first systemwide review to second systemwide review



APPOINTMENT AND PROMOTION APM - 210
Review and Appraisal Committee DRAFT

indispensable qualification for appointment or promotion to security of employment

positions. tnsistence-ontThis standard for helderappointees ofin the teaching

professorshipSecurity of Employment series is necessary for maintaining the quality
of the University as an institution dedicated to education. The review committee must
further evaluate whether the candidate has a record of excellence in teaching and

innevation while engaging in a program of professional and/or scholarly activity that

is beth-sound-and-preductiveappropriate for this series.

When evaluating the candidate’s qualifications within these areas, the review
committee shall exercise reasonable flexibility, and balancing, when the case
requires, heavier commitments and responsibilities in one area against lighter
commitments and responsibilities in another. Consideration should also be given to
changes in professional emphasis and interest that may occur in an academic career.
The review committees must take exceptional care to apply the criteria with
sufficient flexibility. However, flexibility does not entail a relaxation of high

standards.

The University of California is committed to excellence and equity in every facet of
its mission. Contributions in all areas of faculty achievement that promote equal
opportunity and diversity should be given due recognition in the academic personnel
process, and they should be evaluated and credited in the same way as other faculty
achievements. These contributions to diversity and equal opportunity can take a

variety of forms including efforts to advance equitable access to education, public
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service that addresses the needs of California’s diverse population, or teaching that is
particularly sensitive to diverse populations. Mentoring and advising of students and
faculty members, particularly from underrepresented and underserved populations,

should be given due recognition in the teaching or service categories of the academic

personnel process.

d. The candidate is expected to submit for the review file a presentation of his or her
activity in all three areas of teaching excellence-and-innevation, professional and/or
scholarly achievement and activity, and University and public service. Evidence may
be relevant to evaluation of achievement in more than one category and the review
committee will assign the evidence to the appropriate category. Campus guidelines
may include separate requirements, expectations, or guidelines for various schools or
departments. The criteria set forth below are intended to serve as guides for minimum
standards by which to evaluate the candidate, not to set boundaries to exclude other

elements of performance that may be considered.

(1) Teaching Excellence-and-lnnevation

Clearly demonstrated evidence of excellent teaching is an essential criterion for

appointment, advancement, or promotion.

TFeachingProfessersLecturers in the Security of Employment series are expected

to maintain a continuous and current command of their disciplinary subjects

while demonstrating the ability to foster an inclusive and stimulating learning

environment,--ahich-studentseainkhowledgeaorthesubleshengage-in
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When evaluating the effectiveness of a candidate’s teaching, the committee

should consider-such-factors-as the following objectives for individuals in this

series: eemmand-ofanddisplay evidence of continuous growth in-theand mastery

of the subject field; emphasize the connections between eapacity-to-awaken-in

students-an-awareness-of the-relationship-of-the subject teand other fields of

knewledgestudy; fostering an environment that supports-ef student curiosity,

independeneet evaluation of evidence, eemmitment-to-high-standards; and

capacity to reason; provide guidiagance, mentoring, and advising to students,

teaching assistants, and other teachersstaff and faculty with teaching
responsibilities; creatirge an academic environment that-is facilitates active
participation and learning by epen-and-encouraging-toe-all students with a focus

ony-reluding developmenting ef-particularhy-effective strategies to advance

learning ferthe-educational-advancement-of-by students in various

underrepresented groups; contribute to the development and adoption of effective

evidence-based sehelarhy-contributions-to-pedagogical strategies and-eurrictlar
development-including the-develepmentefinnovative-instructional units,

materials, and resources; incorporate and promote significant curricular revisions

informed by current pedagogical knowledge; and apply and advocate for

effective introduction-efinnevative teaching techniques.
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The committee should attend to the variety of demands placed on Feaching

Professersthe Security of Employment series by the types of teaching called for

in various disciplines and at various levels and should evaluate the total
performance of the candidate with proper reference to assigned teaching
responsibilities. The committee should clearly indicate the sources of evidence
on which its appraisal of teaching excellence has been based. In preparing its
recommendation, the review committee should keep in mind that the report is an
important record of the candidate’s teaching-serving and serves as the basis for

thereview committee’s-evaluationadditional recommendations and the final

decision.

It is the responsibility of the department chair to submit meaningful evaluation,

accompanied by supporting evidence, of the candidate’s teaching effectiveness.

The following is a broadly defined, non-exclusive list of evidence that may be

presented concerning teaching eriteriaexcellence:

(a) Peer review assessments from other faculty members based on knowledge in
the candidate’s field; class visitations; attendance at the candidate’s lectures
before professional societies or in public; or the performance of students who

have studied with the candidate;

(b) Evaluations or comments solicited from students in courses taught since the

candidate’s last review;
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(c) A term-by-term enumeration of the number and types of courses and tutorials

taught since the candidate’s last review including:

(i)  the level of courses and tutorials taught;

(i)  the enrollments of courses and tutorials taught;

(iii)  the percentage of student course evaluations in relation to the total
number of students in each course;

(iv) brief explanations for abnormal course loads;

(d) Identification of any new courses taught or of previously-taught courses for

which the candidate has substantially reorganized the approach or content;

(e) Documentation of the introduction of new substantive developments in the
field or of new and effective techniques of instruction, including techniques
that meet the needs of students from groups that are underrepresented in the

field of instruction;

(f) Documentation of success as a positive role model or effective mentor for

students at all levels, including those serving as teaching assistants;

(9) Results from studies conducted to measure changes in student understanding

of the subject material from the beginning to the end of the course;
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(h) Written testimony from former students on the impact and effectiveness of

the candidate’s teaching and mentorship;

(i) Awards or other acknowledgements of distingtishedexcellent teaching;

(1) A self-evaluation of the candidate’s teaching.

Initial appointment to the Assistant Feaching-ProfesserLecturer with Potential for

Security of Employment title requires clear evidence of the potential for teaching

excellence-and-innovation.

Appointment or promotion to the Associate Feaching-PrefessorLecturer with

Security of Employment title requires clear documentation of consistent and

sustained excellence in effective and-innovative-teaching. Under no
circumstances will security of employment be conferred unless there is clear

documentation of consistent and sustained excellence in teaching.

Appointment or promotion to the Feaching-ProfesserLecturer with Security of

Employment title requires evidence of consistent and sustained excellence in

effective-and-innovative teaching beyend-thatand demonstrated distinction in the

special competencies appropriate to teaching the particular subjectas-an

: : ossor.
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(2) Professional and/or Scholarly Achievement and Activity

Clearly demonstrated evidence of

Feaching-Professors-are-expected-to-engage-ir-professional and/or scholarly

achievement and activitiesy, including creative activity, is one of the criteria for

appointment or promotion. Professional and/or scholarly activities may be related

to in-pedagogy-andferin-the underlying discipline_itself or to pedagogy. Such

activities should provide leadingte-evidence of achievement, leadership, and/or

influence on the campus or beyond-the-campus. Such-intellectualinfluencemay

Certain administrative activities (e.g., of learning centers and teaching programs)

and community outreach activities are also relevant, as would be presentations of

seminars or lectures at other institutions or professional societies, or participation

in scholarly activities (e.q., summer seminars) designed to enhance scholarly

expertise in relevant fields. Other records of participation in intensive programs

of study - in order to be a more effective teacher and scholar, with the goal of

enhancing one’s teaching and scholarly responsibilities - are also relevant

evidence of professional and/or scholarly activity. Achievement-and-leadership-in
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Creative activities count as relevant professional and/or scholarly activities in

appropriate disciplines.

In certain fields, such as art, architecture, dance, music, literature, and drama,

eistinguishedan accomplished creation should receive consideration as an

example of professional and/or scholarly achievement and activity. In evaluating
creative activities, an attempt should be made to define the candidate’s merit in
the light of such criteria as originality, scope, richness, and depth of creative

expression.

The following are broadly defined, non-exclusive examples of evidence that may

be presented:

(a) Documentation of the development of or contributions to:
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(i)  original materials designed to improve learning outcomes;

(i)  evidence-based design and evaluation of educational curricula or

pedagogy;

(iii) administration and evaluation of a teaching program or a learning

center;

(iv) systematic quality improvement programs and evaluation of their

implementation;

(v) discipline-specific information systems;

(vi) development and evaluation of community outreach or community-

oriented programs.

(b) First, senior, or collaborative authorship of scholarly or professional

publications;

(c) Bistinguished Accomplished performance, including conducting and

directing;

(d) Accomplished creation;
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(e) Accepted invitations to present seminars or lectures at other institutions or

before professional societies.

Initial appointment to the Assistant Feaching-Prefesserlecturer with Potential for

Security of Employment title requires evidence or promise of productive and

creative contributions to pedagegy-er-schelarship-in-the-underlying

diseiphineprofessional and/or scholarly activity that would support excellent

teaching.

Appointment or promotion to the Associate Feaching-ProfesserLecturer with

Security of Employment title requires evidence of sustained that-the-professional

and/or scholarly achievement and activity in support of excellent teaching-ané

Appointment or promotion to the Feaching-Professerlecturer with Security of

Employment title requires evidence of consistent and sustained professional

and/or scholarly achievement and activity significantdistinction-in-pedagog
in-the-underlying-discipline-that-in supports of excellent teaching-and that

have made the candidate a leader in the professional field and/or in educationis

0 e : loghei |
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(3) University and Public Service

The review committee should evaluate the quantity and quality of service to the
department, the campus, the University, and the public (whether to the local
community, state, or nation). Service which is directly related to the candidate’s
professional expertise and achievement is of special relevance but so too is
service in areas beyond those special capacities when the work done is ata-of
sufficiently high quality. Examples of service include: service related to the
improvement of curricula or standards in elementary and secondary education;
service on thesis and dissertation committees or on student-faculty committees
and service to student organizations; and contributions furthering diversity and
equal opportunity within the University through participation in recruitment,

retention, and mentoring of scholars and students.

Initial appointment to the Assistant Feaching-ProfesserLecturer with Potential for

Security of Employment title requires evidence of the likelihood of participation

in department activities and the potential for service to the campus.

Appointment or promotion to the Associate Feaching-Professorlecturer with

Security of Employment title requires evidence of activeity participation on

committees within the professional field, department, school, campus, or
University; or of service to the public in areas directly related to the candidate’s

professional expertise and achievement.
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Appointment or promotion to the Feaching-Professerlecturer with Security of

Employment title requires active participation on committees within the
professional field, department, school, campus, or University; or of service to the
public or profession in areas directly related to the candidate’s professional

expertise and achievement.
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210-3 Instructions to Review Committees Which That Advise on Actions Concerning the

Leeturerwith-Security of Employment Series

a. The Bylaws of The Regents provide: “No political test shall ever be considered in the

appointment and promotion of any faculty member or employee.” This provision is

pertinent to every stage in the process of considering appointments and

advancements.

b.
The policies and procedures set forth above in APM - 210-1-3, -b, -c, and -e;
shall govern the committee in the confidential conduct of its review and in the
preparation of its report. The committee should refer to APM - 285 beth-for
policies and-procedures-on appointments-in-the Leeturerwith-Security of

Employment series, including use of the working title Teaching Professor.

c. The review committee shall judge-evaluate the candidate with respect to the

proposed rank and duties considering the record of the candidate’s performance in

(1) Tteaching excellence, (2) Pprofessional and/or scholarly achievement and

activity, including creative activity, and (3) University and public service.
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Superior intellectual attainment, as evidenced particularly in excellent teaching as

well as in professional and/or scholarly achievement and activity, is an indispensable

gualification for appointment or promotion to security of employment. This standard

for appointees in the Security of Employment series is necessary for maintaining the

guality of the University as an institution dedicated to education. The review

committee must further evaluate whether the candidate has a record of excellence in

teaching while engaging in a program of professional and/or scholarly activity that is

appropriate for this series.

When evaluating the candidate’s qualifications within these areas, the review

committee shall exercise reasonable flexibility, and balancing, when the case

requires, heavier commitments and responsibilities in one area against lighter

commitments and responsibilities in another. Consideration should also be given to

changes in professional emphasis and interest that may occur in an academic career.

The review committees must take exceptional care to apply the criteria with

sufficient flexibility. However, flexibility does not entail a relaxation of high

standards.

The University of California is committed to excellence and equity in every facet of

its mission. Contributions in all areas of faculty achievement that promote equal

opportunity and diversity should be given due recognition in the academic personnel
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d.

process, and they should be evaluated and credited in the same way as other faculty

achievements. These contributions to diversity and equal opportunity can take a

variety of forms including efforts to advance equitable access to education, public

service that addresses the needs of California’s diverse population, or teaching that is

particularly sensitive to diverse populations. Mentoring and advising of students and

faculty members, particularly from underrepresented and underserved populations,

should be given due recognition in the teaching or service categories of the academic

personnel process.

The candidate is expected to submit for the review file a presentation of his or her

activity in all three areas of teaching excellence, professional and/or scholarly

achievement and activity, and University and public service. Evidence may be

relevant to evaluation of achievement in more than one category and the review

committee will assign the evidence to the appropriate category. Campus guidelines

may include separate requirements, expectations, or quidelines for various schools or

departments. The criteria set forth below are intended to serve as guides for minimum

standards by which to judge-evaluate the candidate, not to set boundaries to exclude
other elements of performance that may be considered;-as-agreed-upen-by-the
candidate-and-the-department,

(D) Teaching_Excellence
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Clearly demonstrated evidence of excellent teaching is an essential criterion for

appointment, advancement, or promotion. Lecturers in the Security of

Employment series are expected to maintain a continuous and current command

of their disciplinary subjects while demonstrating the ability to foster an inclusive

and stimulating learning environment. Underne

. il i of | I forrod unless there |

—njudging-When evaluating the effectiveness of a candidate’s teaching, the

committee should consider sueh-peints-as-the following_ objectives for
individuals in this series: the-candidate’s-commanddisplay evidence of

of the-subject:-continuous growth and mastery #of the subject field;
emphasize the connections between abiity-to-organize-material-and-to
students-an-awareness-of-therelationship-ef-the subject teand other fields of
knewledgestudy; fostering an environment that supports efstudent

independence-and-capabHity toreason;
ability-to-areuse-curiosity, independent evaluation of evidence, and capacity
[0 reason; #-stidenisand-to-ehesumeshichstondards:

| attril e . I ; il
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of the-candidate’s-participationin-the-general-provide guidance, mentoring,

and advising ef-to students, teaching assistants, and other staff and faculty

with teaching responsibilities; ard-effectivenessta-creatinge an academic

environment that facilitates active participation and learning by all students

with a focus on developing effective strategies to advance learning by

students in various underrepresented groups; contribute to the development

and adoption of effective evidence-based pedagogical strategies including

instructional units, materials, and resources; incorporate and promote

significant curricular revisions informed by current pedagogical knowledge;

and apply and advocate for effective teaching techniques.

is-open-and-enceouraging-to-al-students—The committee should pay-due

attention-attend to the variety of demands placed on Leeturers-the Security of

Employment series by the types of teaching called for in various disciplines

and at various levels; and should judge-evaluate the total performance of the
candidate with proper reference to assigned teaching responsibilities. The

committee should clearly indicate the sources of evidence on which its

appraisal of teaching eempetence-excellence has been based. -those

analogeus-activities—In preparing its recommendation, the review committee
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should keep in mind that the report may-be-is an important means-record of
informing-the candidate’s of
the-evaluation-of-his-er-her-teaching and ef-serves as the basis for-that

evaluation additional recommendations and the final decision.

It is the responsibility of the department chair to submit meaningful
statements evaluation, accompanied by supporting evidence, of the

candidate’s teaching effectiveness.

Awmoeng-sighificant-types-of The following is a broadly defined, non-

exclusive list of evidence that may be presented concerning ef-teaching

excellence

ofesthrenessarctherelavine:

(a) opintons-ofPeer review assessments from other faculty members based on

knowledgeable in the candidate’s field:; particularly-if-based-on-class

visitations;; en-attendance at the -candidate’s public-lectures erlectures

before professional societies or in public; given-by-the-candidate;-or-en the
performance of students who have studied with in-course-taught-by-the

candidate-that-are-prereguisite-to-these
of the-informant;

Rev. 7/26/0212/14/17 Page 20

Redline from current policy to second systemwide review



APPOINTMENT AND PROMOTION APM - 210
Review and Appraisal Committee DRAFT

(b) epiniens-ef-Evaluations or comments solicited from students in courses

taught since the candidate’s last review;

{a)(c) a-guarter-by-gquarter

er-semester-A term-by-semesterterm enumeration of the number and types of
courses and tutorials taught since the candidate’s last review whieh

neludesincluding:

(i) the level of courses and tutorials taught;

+(i1) the enrollments of courses and tutorials taught;-ane

(iii) foreach-course-the percentage of student course evaluations in relation
to the total number of students in theeach

course;

(eiv) brief explanations for abnormal course loads;

(d) lidentification of any new courses taught or of eldpreviously-taught courses

for which the candidate has substantially reorganized #a-the approach or

content; epiniens-ef-graduates;and
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(e) Documentation of the introduction of new substantive developments in the field

or of new and effective techniques of instruction, including techniques that meet

the needs of students from groups that are underrepresented in the field of

instruction;

(f)__Documentation of success as a positive role model or effective mentor for

students at all levels, including those serving as teaching assistants;

() Results from studies conducted to measure changes in student understanding of

the subject material from the beginning to the end of the course;

(h) Written testimony from former students on the impact and effectiveness of the

candidate’s teaching and mentorship;

(i) Aawards or other acknowledgements of distinguished-excellent teaching;

() A self-evaluation of the candidate’s teaching.
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Initial appointment to the Assistant Lecturer with Potential for Security of

Employment title requires clear evidence of the potential for teaching excellence.

Appointment or promotion to the Associate Lecturer with Security of Employment

title requires clear documentation of consistent and sustained excellence in effective

teaching. Under no circumstances will security of employment be conferred unless

there is clear documentation of consistent and sustained excellence in teaching.

Appointment or promotion to the Lecturer with Security of Employment title requires

evidence of consistent and sustained excellence in effective teaching and

demonstrated distinction in the special competencies appropriate to teaching the

particular subject.

2 Professional and/or Scholarly Achievement and Activity

Clearly demonstrated evidence of professional and/or scholarly achievement and

activity, including creative activity, is one of the criteria for appointment or

promotion. Professional and/or scholarly activities may be related to the underlying

discipline itself or to pedagogy. Such activities should provide evidence of

achievement, leadership, and/or influence on the campus or beyond. Certain
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administrative activities (e.qg., of learning centers and teaching programs) and

community outreach activities are also relevant, as would be presentations of

seminars or lectures at other institutions or professional societies, or participation in

scholarly activities (e.g., summer seminars) designed to enhance scholarly expertise

in relevant fields. Other records of participation in intensive programs of study - in

order to be a more effective teacher and scholar, with the goal of enhancing one's

teaching and scholarly responsibilities - are also relevant evidence of professional

and/or scholarly activity.

Creative activities count as relevant professional and/or scholarly activities in

appropriate disciplines. In certain fields, such as art, architecture, dance, music,

literature, and drama, an accomplished creation should receive consideration as an

example of professional and/or scholarly achievement and activity. In evaluating

creative activities, an attempt should be made to define the candidate’s merit in the

light of such criteria as originality, scope, richness, and depth of creative expression.

The following are broadly defined, non-exclusive examples of evidence that may be

presented:

(a) Documentation of the development of or contributions to:
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(i) _original materials designed to improve learning outcomes;

(i) _evidence-based design and evaluation of educational curricula or

pedagogy;

(iii) administration and evaluation of a teaching program or a learning center;

(iv) systematic quality improvement programs and evaluation of their

implementation;

(v) _discipline-specific information systems;

(vi) development and evaluation of community outreach or community-

oriented programs.

(b) First, senior, or collaborative authorship of scholarly or professional

publications;

(c) Accomplished performance, including conducting and directing;

(d) Accomplished creation;
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(e) Accepted invitations to present seminars or lectures at other institutions or

before professional societies.

Initial appointment to the Assistant Lecturer with Potential for Security of

Employment title requires evidence or promise of productive and creative

contributions to professional and/or scholarly activity that would support excellent

teaching.

Appointment or promotion to the Associate Lecturer with Security of Employment

title requires evidence of sustained professional and/or scholarly achievement and

activity in support of excellent teaching.

Appointment or promotion to the Lecturer with Security of Employment title

requires evidence of consistent and sustained professional and/or scholarly

achievement and activity in support of excellent teaching that have made the

candidate a leader in the professional field and/or in education.
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University and Public Service

The review committee should evaluate both-the quantity and the-quality of
service by-the-candidate-to the department, the campus, the University,
and the public_(whether to the local community, state, or nation).; payiag

particularattentionto-that-Sservice which is directly

related to the candidate’s professional expertise and achievement_is of special

relevance but so too is service-

capacities-as-a-teacherand-in areas beyond those special capacities when

the work done is at-aof sufficiently high level-and-of sufficienthy-high

quality.-Faeutty Examples of service include: activities-service related to the

improvement of curricula or standards in elementary and secondary

education represent-one-example-of-this-kind
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of service-Similarly,-contributions-to-student-welfare through-; service on

thesis and dissertation committees or on student-faculty committees and as

advisers-service to student organizations; and contributions furthering

diversity and equal opportunity within the University through participation in

recruitment, retention, and mentoring of scholars and students.

Initial appointment to the Assistant Lecturer with Potential for Security of

Employment title requires evidence of the likelihood of participation in department

activities and the potential for service to the campus.

Appointment or promotion to the Associate Lecturer with Security of Employment

title requires evidence of activity on committees within the professional field,
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department, school, campus, or University; or of service to the public in areas

directly related to the candidate’s professional expertise and achievement.

Appointment or promotion to the Lecturer with Security of Employment title

requires active participation on committees within the professional field, department,

school, campus, or University; or of service to the public or profession in areas

directly related to the candidate’s professional expertise and achievement.
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GENERAL UNIVERSITY POLICY APM - 133

REGARDING ACADEMIC APPOINTEES DRAFT
Limitation on Total Period of Service with Certain Academic Titles

b. This subsection applies to a person who holds the title Assistant Lecturer with Potential for

Security of Employment.

Periods of service in any combination of the following titles on any campus of the
University of California count toward the eight-year limit in determining the status of
an Assistant Lecturer with Potential for Security of Employment (PSOE) appointed at
more than 50 percent time. See Section 103.10 of the Standing Orders of The

Regents.

Security of Employment titles at more than 50 percent time

Assistant Lecturer with Potential for Security of Employment
Acting Assistant Lecturer with Potential for Security of Employment
Acting Associate Lecturer with Security of Employment

Acting Lecturer with Security of Employment
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Professor series and related titles

Instructor

Assistant Professor

Acting Assistant Professor
Visiting Assistant Professor
Acting Associate Professor
Visiting Associate Professor
Acting Professor

Visiting Professor

The following additional provisions apply:

(1) Unless otherwise indicated in the above list, an appointment at any percentage of
time including 0 percent counts toward the eight-year limit. Appointments which
are 0 percent time because the appointee is on leave may be eligible for exclusion
(see APM - 133-17-g). Some campuses call 0 percent appointments “without

salary (WQS) appointments.”
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REGARDING ACADEMIC APPOINTEES DRAFT
Limitation on Total Period of Service with Certain Academic Titles

(2) For information on temporary transfers, changes of status, and periods of leave

in regard to the computation of years of service, see APM - 133-17-g. For

information on breaks in service, see APM - 133-17-e.

(3) When there has been a review of an Assistant Lecturer with Potential for
Security of Employment at more than 50 percent time and the Chancellor has
decided not to continue the individual’s appointment in that series, the individual
may not be appointed on any campus to certain faculty titles for a period of five

years. For a list of these faculty titles, see APM - 133, Appendix A.

Previous years of service as an Assistant Lecturer with Potential for Security of

Employment count toward the eight-year limit, regardless of a break in service.

f_Changed title from Assistant Teaching Professor to Assistant Lecturer with Potential for Security of Employment.
"Pending revision to APM-235: adding Acting titles to the list of eligible titles and revising criteria to coincide with
SOE series requirements.
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REGARDING ACADEMIC APPOINTEES DRAFT
Limitation on Total Period of Service with Certain Academic Titles

b. This subsection applies to a person who holds the title Assistant Feaching

ProfessorLecturer with Potential for Security of Employment

Periods of service in any combination of the following titles on any campus of the
University of California count toward the eight-year limit in determining the status of

an Assistant Teaching-ProfessorLecturer with Potential for Security of Employment

(PSOE) appointed at more than 50 percent time. See Section 103.10 of the Standing

Orders of The Regents.

Teaching-ProfessorSecurity of Employment titles at more than 50 percent time

Assistant Feaching-PrefesserLecturer with Potential for Security of Employment

Acting Assistant Feaching-Professer-Lecturer with Potential for Security of

Employment
Acting Associate Feaching-ProfessorLecturer with Security of Employment

Acting Feaching-ProfesserlLecturer with Security of Employment
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GENERAL UNIVERSITY POLICY APM - 133
REGARDING ACADEMIC APPOINTEES DRAFT
Limitation on Total Period of Service with Certain Academic Titles

Professor series and related titles

Instructor

Assistant Professor

Acting Assistant Professor
Visiting Assistant Professor
Acting Associate Professor
Visiting Associate Professor
Acting Professor

Visiting Professor

The following additional provisions apply:

(1) Unless otherwise indicated in the above list, an appointment at any percentage of
time including 0 percent counts toward the eight-year limit. Appointments which
are 0 percent time because the appointee is on leave may be eligible for exclusion
(see APM - 133-17-g). Some campuses call 0 percent appointments “without

salary (WQOS) appointments.”

Rev. 3/24/4712/14/17 Page 2

Redline from first systemwide review to second systemwide review



GENERAL UNIVERSITY POLICY APM - 133
REGARDING ACADEMIC APPOINTEES DRAFT
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(2) For information on temporary transfers, changes of status, and periods of leave in

regard to the computation of years of service, see APM - 133-17-g. For information

on breaks in service, see APM - 133-17-e.

(3) When there has been a review of an Assistant Feaching-PrefesserLecturer with

Potential for Security of Employment at more than 50 percent time and the

Chancellor has decided not to continue the individual’s appointment in that series,
the individual may not be appointed on any campus to certain faculty titles for a

period of five years. For a list of these faculty titles, see APM - 133, Appendix A.

Previous years of service as an Assistant Feaching-ProfessorLecturer with

Potential for Security of Employment count toward the eight-year limit, regardless

of a break in service.
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GENERAL UNIVERSITY POLICY APM - 133
REGARDING ACADEMIC APPOINTEES DRAFT
Limitation on Total Period of Service with Certain Academic Titles

b. This subsection applies to a person who holds the title Assistant Lecturer- with

Potential for Security of Employment er-Seniertecturer-Potential Security-of

Periods of service in any combination of the following titles on any campus of
the University of California count toward the eight-year limit in determining
the status of an Assistant Lecturer- with Potential for Security of Employment

(PSOE) e~ScrerloomrerPotopda Soensbrol Emalovmpnt [REOE

appointed at more than 50 percent time. See Section 103.10 of the Standing

Orders of The Regents.

Leeturer-Security of Employment titles at more than 50 percent time

Lecturer
Senior-Lectyrer

Assistant Lecturer with- Potential for Security of Employment
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: » it of Ere

Acting Assistant Lecturer with Potential for Security of Employment

Acting Associate Lecturer with Security of Employment

Acting Lecturer with Security of Employment

Professor series and related titles

(1)

Rev. 7/4/0512/14/17

Instructor

Assistant Professor

Acting Assistant Professor
Visiting Assistant Professor
Acting Associate Professor
Visiting Associate Professor
Acting Professor

Visiting Professor

The following additional provisions apply:

Unless otherwise indicated in the above list, an appointment at any

percentage of time including 0 percent counts toward the eight-year limit.
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REGARDING ACADEMIC APPOINTEES DRAFT
Limitation on Total Period of Service with Certain Academic Titles

Appointments which are 0 percent time because the appointee is on leave
may be eligible for exclusion (see APM - 133-17-g). Some campuses call

0 percent appointments “without salary (WOS) appointments.”

(2) For information on temporary transfers, changes of status, and periods of
leave in regard to the computation of years of service, see APM - 133-17-g.

For information on breaks in service, see APM - 133-17-¢.

(3) When there has been a review of an Assistant Lecturer with Potential for

Security ©of Employment er-Senierlecturer-PSOE-at more than 50

percent time and the Chancellor has decided not to continue the
individual’s appointment in that series, the individual may not be
appointed on any campus to certain faculty titles for a period of five

years. For a list of these faculty titles, see APM - 133, Appendix A.

Previous y¥-ears of service are-caleulated-overa-tifetime-on-any-campus-
For-example—anindividualwhoprevioushyserved-as an Assistant
Lecturer with Potential for Security ©of Employment count toward the
eight-year limit, regardless of a break in service. and-who-is-appointed-

| PSOE I ‘ break i . )

1 7

r-e)-
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BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT
740-8  Types

b. Sabbatical leave in residence at the University may be granted to a faculty member who is
eligible for a regular sabbatical and who, in addition to a program of research and/or study,
will teach at the University of California. Appointees in the Professorial series shall teach
one class which meets regularly at least three hours each week during each term of the
sabbatical period or will perform an equivalent amount of instructional service in a course
or in a clinical setting regarded as essential to the program of that campus. Appointees in
the Security of Employment series shall teach a reduced load based on overall teaching
workload. A faculty member on sabbatical leave in residence who meets this teaching
requirement shall be freed from all other teaching obligations and from all committee and

administrative work.|

Rev. 12/14/17 Page 1

Clean copy second systemwide review



BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT

740-11 Qualifying Service

Credit toward eligibility to apply for sabbatical leave is earned only by service in

the University under the following conditions:

a. Subject to the provisions of APM - 740-11-d through 740-11-i, credit toward
eligibility to apply for sabbatical leave is accrued by an academic appointee
for each full quarter or semester of half-time or more service in one or more of the

following titles:

(1) Professor, Associate Professor, Assistant Professor, Instructor, Acting Professor in a

law school

(2) Lecturer with Security of Employment, Associate Lecturer with Security of

Employment, Assistant Lecturer with Potential for Security of Employment'

(3) Astronomer, Associate Astronomer, Assistant Astronomer, Junior Astronomer
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BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT

(4) Agronomist, Associate Agronomist, Assistant Agronomist, Junior Agronomist, and
other comparable titles in the Agricultural Experiment Stations, but not including the

Specialist series in the Agricultural Experiment Stations

(5) Cooperative Extension Advisor, Associate Cooperative Extension Advisor, Assistant

Cooperative Extension Advisor

(6) Specialist in Cooperative Extension, Associate Specialist in Cooperative Extension,

Assistant Specialist in Cooperative Extension

(7) Supervisor, Associate Supervisor, Assistant Supervisor, Junior Supervisor in Physical

Education

' Changed series title from Teaching Professor Series to Security of Employment Series.

il Changed titles from Assistant Teaching Professor, Associate Teaching Professor, and Teaching Professor to
Assistant Lecturer with Potential for Security of Employment, Associate Lecturer with Security of Employment, and
Lecturer with Security of Employment.
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BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT

740-8  Types

b. Sabbatical leave in residence at the University may be granted to a faculty member who is
eligible for a regular sabbatical and who, in addition to a program of research and/or study,
will teach at the University of California. Appointees in the Professorial series shall teach
one class which meets regularly at least three hours each week during each term of the
sabbatical period or will perform an equivalent amount of instructional service in a course
or in a clinical setting regarded as essential to the program of that campus. Appointees in

the FeachingProfessorSecurity of Employment series shall teach a reduced load based on

overall teaching workload. A faculty member on sabbatical leave in residence who meets
this teaching requirement shall be freed from all other teaching obligations and from all

committee and administrative work.

740-11 Qualifying Service

Credit toward eligibility to apply for sabbatical leave is earned only by service in the University

under the following conditions:
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BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT

a.

Subject to the provisions of APM - 740-11-d through 740-11-i, credit toward eligibility to

apply for sabbatical leave is accrued by an academic appointee for each full quarter or

semester of half-time or more service in one or more of the following titles:

)

(2)

©)

(4)

()

(6)

Professor, Associate Professor, Assistant Professor, Instructor, Acting Professor in a

law school

: ssor : : ssor_Ass : :

Lecturer with Security of Employment, Associate Lecturer with Security of

Employment, Assistant Lecturer with Potential for Security of Employment

Astronomer, Associate Astronomer, Assistant Astronomer, Junior Astronomer

Agronomist, Associate Agronomist, Assistant Agronomist, Junior Agronomist, and
other comparable titles in the Agricultural Experiment Stations, but not including the

Specialist series in the Agricultural Experiment Stations

Cooperative Extension Advisor, Associate Cooperative Extension Advisor, Assistant

Cooperative Extension Advisor

Specialist in Cooperative Extension, Associate Specialist in Cooperative Extension,

Assistant Specialist in Cooperative Extension
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BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT

(7) Supervisor, Associate Supervisor, Assistant Supervisor, Junior Supervisor in Physical

Education
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BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT

740-8  Types

b. Sabbatical leave in residence at the University may be granted to a faculty member who is
eligible for a regular sabbatical and who, in addition to a program of research and/or study,

will teach at the University of California. heme-campus-oranether U-C-ecampus—TFhe

faeulty-member-Appointees in the Professorial series shall teach one class which meets

regularly at least three hours each week during each term of the sabbatical period or will
perform an equivalent amount of instructional service in a course or in a clinical setting

regarded as essential to the program of that campus. Appointees in the Security of

Employment series shall teach a reduced load based on overall teaching workload. A faculty

member on sabbatical leave in residence who meets this teaching requirement shall be freed

from all other teaching obligations and from all committee and administrative work.

740-11 Qualifying Service

Credit toward eligibility to apply for sabbatical leave is earned only by service in

the University under the following conditions:
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BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT

a.  Subject to the provisions of APM - 740-11-d through 740-11-i, credit toward eligibility to
apply for sabbatical leave is accrued by an academic appointee
for each full quarter or semester of half-time or more service in one or more of the

following titles:

(1) Professor, Associate Professor, Assistant Professor, Instructor, ane—Acting Professor

in a law school

(2)  Lecturer with Security of Employment, Associate Lecturer with Security of

Employment, Assistant Lecturer with Potential for Security of Employment

{2(3)  Astronomer, Associate Astronomer, Assistant Astronomer, Junior Astronomer

£3)(4)  Agronomist, Associate Agronomist, Assistant Agronomist, Junior Agronomist,
and other comparable titles in the Agricultural Experiment Stations, but not including

the Specialist series in the Agricultural Experiment Stations

(5) Cooperative Extension Advisor, Associate Cooperative Extension Advisor, Assistant

Cooperative Extension Advisor

(6) Specialist in Cooperative Extension, Associate Specialist in Cooperative Extension,

Assistant Specialist in Cooperative Extension
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BENEFITS AND PRIVILEGES APM - 740
Leaves of Absence/Sabbatical Leaves DRAFT

(7) Supervisor, Associate Supervisor, Assistant Supervisor, Junior Supervisor in Physical

Education
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Endnotes are for review purposes only and will not appear on the final issuance.
GENERAL UNIVERSITY POLICY REGARDING APM - 135

ACADEMIC APPOINTEES DRAFT
Security of Employment

135-0  Policy

a. Anappointment with security of employment shall not be terminated except
for good cause after the opportunity for a hearing before the properly constituted

advisory committee of the Academic Senate (Regents’ Standing Order 103.10).

b.  Security of employment may be granted only in conjunction with the Associate
Lecturer with Security of Employment and Lecturer with Security of

Employment titles on an appointment of more than half time.

c. The eight-year limitation of service for an Assistant Lecturer with Potential for
Security of Employment (PSOE) is described in APM - 133-0-b,

APM -133-12 and -17, and APM - 285.

d. Security of employment is not a reward for length of service but is based upon

appraised and recognized merit.

e.  Security of employment is not to be conferred on an appointee unless there is
an appropriately budgeted provision for the appointment. The President may

make certain specified exceptions to this rule in general conformity to the
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GENERAL UNIVERSITY POLICY REGARDING APM - 135

ACADEMIC APPOINTEES

Security of Employment
permitted exceptions for the Professor series. (See The Regents’ Affirmation of
November 19, 1971, quoted in APM - 220, Appendix A). The budgeted
provision for an appointee with security of employment must be reserved for the
appointee until the position is vacated by death, resignation, or retirement of the
appointee, or by termination of the appointment in accordance with University
policy. However, this does not preclude reduction of the percentage of time as
Assistant Lecturer with Potential for Security of Employment, Associate
Lecturer with Security of Employment, or Lecturer with Security of
Employment to enable the appointee to serve for a time in some other capacity.
In such a case, the provision or an appropriate part of it may be used to fund the

temporary appointment of another academic appointee.

f.  The Academic Personnel policy for the Security of Employment series is

APM - 2851

" Removed Senior Lecturer.

i Changed titles from Lecturer with Potential for Security of Employment to Assistant Lecturer with
Potential for Security of Employment and added Associate Lecturer with Security of Employment.

il Changed series title from Lecturer with Security of Employment series to Security of Employment
series.
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GENERAL UNIVERSITY POLICY REGARDING APM - 135
ACADEMIC APPOINTEES DRAFT
Security of Employment

135-0  Policy

a. An appointment with security of employment shall not be terminated except

for good cause after the opportunity for a hearing before the appropriate-

properly constituted advisory committee of the Academic Senate (Regents’

Standing Order 103.10).

b.  Security of employment may be granted only in conjunction with the title-

Associate Lecturer with Security of Employment and Lecturer with Security of

Employment titles er-Senter-tecturer-on an appointment of more than half time.

b. The eight-year limitation of service for an Assistant Lecturer with Potential for
Security of Employment (PSOE) era-SeniorLecturer PSOE-is described in

APM - 133-0-b, APM - 133-12 and -17, and APM - 285.

d. Security of employment is not a reward for length of service but is based upon

appraised and recognized merit.

e.  Security of employment is not to be conferred on an appointee unless there is
an appropriately budgeted provision for the appointment. The President may
make certain specified exceptions to this rule in general conformity to the

permitted exceptions for the Professor series. (See The Regents’ Affirmation of
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GENERAL UNIVERSITY POLICY REGARDING APM - 135
ACADEMIC APPOINTEES DRAFT
Security of Employment
November 19, 1971, quoted in APM - 220, Appendix A.) The budgeted
provision for an appointee with security of employment must be reserved for
the appointee until the position is vacated by death, resignation, or retirement
of the appointee, or by termination of the appointment in accordance with

University policy. However, this does not preclude reduction of the

percentage of time as Leectureror-Sentorteeturer-Assistant Lecturer with

Potential for Security of Employment, Associate Lecturer with Security of

Employment, or Lecturer with Security of Employment to enable the appointee

to serve for a time in some other capacity. In such a case, the provision or an
appropriate part of it may be used to fund the temporary appointment of another

academic appointee.

f.  The Academic Personnel policy for the Lecturerwith-Security of Employment

series is APM - 285.
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Endnotes are for review purposes only and will not appear on the final issuance. The revisions are
based on comments received from the first systemwide review.

APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

235-4 Definitions

a. The “Acting” prefix will be accorded only to a person on a temporary
appointment. The prefix thus will signify the conditional, probationary, or
emergency status of the appointment, as well as the privilege and responsibility
of conducting research and/or study, and will often be applied to a person under
consideration for appointment to a regular professorial or security of

employment title.!

b. This prefix may properly be attached to the Assistant Professor, Associate
Professor, and Professor ranks of the professorial series. The prefix is not used at
the Instructor level, except for graduate student Acting Instructors, who are not
part of the professorial series." This prefix may properly be attached to the
Assistant Lecturer with Potential for Security of Employment, Associate
Lecturer with Security of Employment, and Lecturer with Security of

Employment.

c. The title Acting Professor in a School of Law is the entry-level ladder rank title.
An Acting Professor in a School of Law is governed by all academic personnel

policies applicable to Assistant Professors.

Rev.12/14/17 Page 1

Clean copy



APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

235-10 Criteria

Inas

much as Acting appointees are under consideration for appointment to a title in

the professorial or security of employment series, reference should be made to

criteria set forth in sections concerning the particular title involved.

235-17 Term of Appointment

a.

Rev.12/14/17

Each appointment as Acting Assistant Professor (or equivalent) or Acting
Assistant Lecturer with Potential for Security of Employment shall be for a
specified term, not to exceed one year. The total period of service with this title is

limited to two years. (See also APM - 133-0.)

Each appointment as Acting Associate Professor or Acting Professor

(or equivalents) or Acting Associate Lecturer with Security of Employment or
Acting Lecturer with Security of Employment shall be for a specified term, not
to exceed two years. The total period of service with these titles is limited to

four years. (See also APM - 133-0.)

Service in the title Acting Professor in a School of Law counts toward the
eight-year limit under Standing Order 103.9. The four-year limit described in

APM - 235-17-b does not apply.
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APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

235-18 Salary

See APM - 600-18. Acting Professors in the Schools of Law are paid on the Law

School salary scale.

235-20 Conditions of Employment

The following provisions apply to the conditions of employment of an Acting

appointee:

a. An Acting appointee employed 50 percent time or more is included in the
University of California Retirement Plan, if the appointee meets the eligibility

requirements.

b. Sabbatical leave credit may be accrued by an Acting appointee in the
professorial series under special conditions described in APM - 740-11-b(1). An
Acting Professor in a School of Law accrues sabbatical leave credit in the same

manner as an Assistant Professor.

c. Removal expenses may be allowed an Acting appointee, as provided in
APM - 560-14-b. An Acting Professor in a School of Law is eligible for removal

expenses under APM - 560-14-a.
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APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

235-24  Authority

The Chancellor is authorized to approve Acting appointments.

235-25 Transfer to Regular Status

An Acting appointee may be transferred to a regular appointment provided the
appointment has had appropriate Academic Senate review and approval of the

Chancellor.

a. Upon official certification that an appointee has completed all formal degree
requirements, the department chairperson at the chair’s discretion, may
recommend the appointee’s immediate transfer to a regular appointment. When a
change to a regular appointment is approved, the change in title shall be effective
with the beginning of the quarter or semester following the date of completion of

all formal degree requirements.

b. Upon official certification that an appointee in an Acting Associate Professor or
Acting Professor (or equivalent) or Acting Associate Lecturer with Security of
Employment or Acting Lecturer with Security of Employment title has the
permanent right to work, the appointee may be immediately transferred to a

regular appointment.
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APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

c. An Acting Professor in a School of Law is eligible for consideration for

promotion to Professor under the same provisions which govern the promotion

of an Assistant Professor to Associate Professor. See APM - 220.

235-96 Reports

See APM - 200-96.

" Added and/or study to apply to the Security of Employment Series.

i Added Assistant Lecturer with Potential for Security of Employment, Associate Lecturer with
Security of Employment, and Lecturer with Security of Employment.

il previous versions were silent on use of Acting title prior to obtaining the permanent right to work.
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APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

235-4 Definitions

a. The “Acting” prefix will be accorded only to a person on a temporary
appointment. The prefix thus will signify the conditional, probationary, or
emergency status of the appointment, as well as the privilege and
responsibility of conducting research_and/or study, and will often be applied to a
person under consideration for appointment to a regular professorial or security

of employment title.

b. This prefix may properly be attached to the Assistant Professor, Associate
Professor, and Professor ranks of the professorial series. The prefix is not used
at the Instructor level, except for graduate student Acting Instructors, who are not

part of the professorial series. This prefix may properly be attached to the

Assistant Lecturer with Potential for Security of Employment, Associate

Lecturer with Security of Employment, and Lecturer with Security of

Employment.

Rev.-9/46/9712/14/17 Page 1

Redline from current policy



APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

¢-c. The title Acting Professor in a School of Law is the entry-level ladder rank
title. An Acting Professor in a School of Law is governed by all academic

personnel policies applicable to Assistant Professors.

235-10 Criteria

Inasmuch as Acting appointees are under consideration for appointment to a title in

the professorial or security of employment series, reference should be made to

criteria set forth in sections concerning the particular professorial title involved.

235-17 Term of Appointment

a. Each appointment as Acting Assistant Professor (or equivalent) or Acting

Assistant Lecturer with Potential for Security of Employment shall be for a

specified term, not to exceed one year. The total period of service with this

title is limited to two years. (See also APM - 133-0.)
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APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

b. Each appointment as Acting Associate Professor or Acting Professor

(or equivalents) or Acting Associate Lecturer with Security of Employment or

Acting Lecturer with Security of Employment shall be for a specified term, not

to exceed two years. The total period of service with these titles is limited to

four years. (See also APM - 133-0.)

c.  Service in the title Acting Professor in a School of Law counts toward the

eight-year limit under Standing Order 103.9. The four-year limit described in

APM - 235-17-b does not apply.

235-18 Salary

See APM - 600-18. Acting Professors in the Schools of Law are paid on the Law

School salary scale.

235-20 Conditions of Employment

The following provisions apply to the conditions of employment of an Acting

appointee:
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APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

a. An Acting appointee employed 50 percent time or more is included in the
University of California Retirement Plan, if the appointee meets the eligibility

requirements.

b. Sabbatical leave credit may be accrued by an Acting appointee in the

professorial series under special conditions described in APM - 740-11-b(1). An

Acting Professor in a School of Law accrues sabbatical leave credit in the same

manner as an Assistant Professor.

c. Removal expenses may be allowed an Acting appointee, as provided in

APM - 560-14-b. An Acting Professor in a School of Law is eligible for removal

expenses under APM - 560-14-a.

235-24  Authority

The Chancellor is authorized to approve Acting appointments.
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APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

235-25 Transfer to Regular Status

An Acting appointee may be transferred to a regular appointment at-regular-seale-
satary-provided the appointment has had appropriate Academic Senate review and

approval of the Chancellor.

a. Upon official certification that an appointee has completed all formal degree

requirements, the department chairperson at the chair’s discretion, may
recommend the appointee’s immediate transfer to a regular appointment-at-a-

regular-scate-salary. When a change to a reqular appointment is approved, the

change in title shall be effective with the beginning of the quarter or semester

following the date of completion of all formal degree requirements.

the-beginning-of-the-pay-period-forthat-guarter-  Upon official certification that

an appointee in an Acting Associate Professor or Acting Professor (or

equivalent) or Acting Associate Lecturer with Security of Employment or Acting

Lecturer with Security of Employment title has the permanent right to work, the

appointee may be immediately transferred to a reqular appointment.
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APPOINTMENT AND PROMOTION APM - 235
Acting Appointments DRAFT

c. An Acting Professor in a School of Law is eligible for consideration for

promotion to Professor under the same provisions which govern the promotion

of an Assistant Professor to Associate Professor. See APM - 220.

235-96 Reports

See APM - 200-96.
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MODEL COMMUNICATION

The University invites comments on Proposed Revised Academic Personnel Manual Sections:

e 285, Lecturer with Security of Employment Series (APM - 285)

e 210-3, Instructions to Review Committees That Advise on Actions Concerning the
Lecturer with Security of Employment Series (APM - 210-3)

e 133-0-B, Limitation on Total Period of Service with Certain Academic Titles
(APM - 133)

e 740, Leaves of Absence/Sabbatical Leaves (APM - 740)

e 135, Security of Employment (APM - 135)

e 235, Acting Appointments (APM - 235)

This is the second systemwide review of proposed revisions to the Lecturer with Security of
Employment Series and incorporates comments received during the first systemwide review.
Changes to the initial proposed revisions include series title and further clarification of the
requirements for appointment and advancement.

The proposal is located on the UCOP Academic Personnel and Programs website, “Policies
under review; Systemwide review” at http://ucop.edu/academic-personnel-programs/academic-
personnel-policy/policies-under-review/index.html. It also may be viewed at (e.g., the campus
Academic Personnel Office).

If you have any questions or if you wish to comment, please contact at
, o later than 2018.



http://ucop.edu/academic-personnel-programs/academic-personnel-policy/policies-under-review/index.html
http://ucop.edu/academic-personnel-programs/academic-personnel-policy/policies-under-review/index.html
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	apm-285-clean-a
	a.  Lecturer titles that have or lead to security of employment are faculty positions designed to meet the long-term instructional needs of the University that cannot be best fulfilled by an appointee in the professorial series (see APM - 220).
	b. A budgeted FTE must be allocated for any full-time appointment in this series. Should the Chancellor approve a less than 100 percent appointment, a portion of a budgeted FTE equal to the percent time appointment must be allocated. See APM - 285-16-...
	a. The Security of Employment (SOE) series is used for appointees who are members of the faculty of an academic or professional college, school, division, department, or program of the University who have instructional and University and public servic...
	b. An appointee in this series will regularly carry a heavier load of teaching than will appointees in the professorial series.
	a. Titles in the Security of Employment series are:P 4F
	(1) Assistant Lecturer with Potential for Security of Employment. Assistant Teaching Professor may be used as a working title. This title is used for those that have not yet been conferred security of employment.
	(2) Associate Lecturer with Security of Employment. Associate Teaching Professor may be used as a working title.
	(3) Lecturer with Security of Employment. Teaching Professor may be used as a working title.

	b. An appointment (as distinguished from a promotion or reappointment) occurs when a person is employed in one of the three ranks above, if the individual’s immediately previous status was:
	(1) not in the employ of the University;
	(2) in the employ of the University but not with a title in this series; or
	(3) in the employ of the University in the same title but at a different campus.
	c. A promotion is advancement from one rank to a higher rank within the SOE series.
	d. A merit increase is advancement in salary rate and step without change of rank (see APM - 610, Salary Increases).
	e. A reappointment is the renewal of an Assistant Lecturer with Potential for Security of Employment appointment immediately following the end date of a previous appointment (i.e., without a break in service). A reappointment may or may not be accompa...
	b. Change of series
	In cases when there has been a review of an Assistant Professor and the Chancellor has decided not to continue the individual’s appointment in the professorial series, the individual may not subsequently be appointed on any campus to the SOE series (o...
	Upon the recommendation of the department, and consistent with campus academic review processes, the Chancellor may appoint an Associate Professor or Professor to the Associate Lecturer with Security of Employment or Lecturer with Security of Employme...
	An appointee in the Security of Employment series may have a change of series into the professorial series, consistent with campus academic review processes and only upon satisfying recruitment compliance.P6F P
	c. Security of employment may be granted only for an appointment at 51 percent or more time unless the Chancellor, whose authority may not be redelegated, approves the appointment by special exception.

	d. An initial appointment at less than 100 percent but 51 percent or more time with a title in this series, or a subsequent permanent reduction in the percent time of an appointment, may be authorized under exceptional circumstances, provided the Chan...
	A memorandum of understanding between the Chancellor and the part-time appointee shall be signed by both parties, to clarify the following:
	e. Appointment and advancement of a part-time appointee shall depend on the quality of performance in teaching excellence, professional and/or scholarly achievement and activity, and service; expectations for the quantity of performance shall depend o...

	f.  When there has been a review of an Assistant Lecturer with Potential for Security of Employment, Assistant Professor in the Professorial series, Assistant Professor in Residence, or Assistant Professor of Clinical (e.g., Medicine) and the Chancell...
	(a) An appointment or reappointment with an effective date other than July 1PstP shall end typically on the second June 30PthP following the appointment or reappointment.
	(b) A promotion or merit increase may become effective on July 1PstP before the end of a two-year term, but such advancement shall mark the beginning of a new term of appointment.
	(c) Consistent with the eight-year limit, a terminal appointment for an Assistant Lecturer with Potential for Security of Employment may be for a period of less than two years provided adequate notice has been given, per APM - 285-17-a(4).
	(4) Notice for Non-Renewal of Appointment
	(b) With at least one complete year of service and not more than two years of service as an Assistant Lecturer with Potential for Security of Employment by the end of the current period of appointment: at least a six-month notice.


	(c) With more than two years of service as an Assistant Lecturer with Potential for Security of Employment by the end of the current period of appointment: at least a twelve-month notice.
	(5) Termination Before the End of the Appointment Period
	(b) Associate Lecturer with Security of Employment and Lecturer with Security of Employment
	The Chancellor, after appropriate review, has authority to approve salaries up to and including the Indexed Compensation Level (ICL).
	The Provost and Executive Vice President for Academic Affairs has authority to approve salaries exceeding the ICL threshold. See APM - 220-85-d.
	a. Assistant Lecturer with Potential for Security of Employment, Associate Lecturer with Security of Employment, and Lecturer with Security of Employment are members of the Academic Senate, per Regents’ Standing Order 105.1(a).P11F
	b.   An appointee to this series may be assigned to teach courses at any level.
	c. An appointee with a title in this series may be eligible to apply for sabbatical leave (see APM - 740).

	c. Lecturer with Security of Employment
	The Chancellor, after appropriate review (see APM - 220-85).

	apm-285-redline-b
	a. The Teaching ProfessorLecturer titles that have or lead to security of employment are faculty positions designed to meet the long-term instructional needs of the University that cannot be best fulfilled by an appointee in the ladder-rank professori...
	a. The Teaching ProfessorSecurity of Employment (SOE) series is used for appointees who are members of the faculty of an academic or professional college, school, division, department, or program of the University who have instructional and University...
	b. An appointee in this series will regularly carry a heavier load of teaching than will appointees in the professorial series.
	a. Titles in the Teaching ProfessorSecurity of Employment series are:
	(1) Assistant Teaching ProfessorLecturer with Potential for Security of Employment. Assistant Teaching Professor may be used as a working title. This title is used for those that have not yet been conferred security of employment.
	(2) Associate Teaching ProfessorLecturer with Security of Employment. Associate Teaching Professor may be used as a working title.
	(3) Teaching ProfessorLecturer with Security of Employment. Teaching Professor may be used as a working title.

	b.  An appointment (as distinguished from a promotion or reappointment) occurs when a person is employed in one of the three ranks above, if the individual’s immediately previous status was:
	(1) not in the employ of the University;
	(2) in the employ of the University but not with a title in this series; or
	(1) in the employ of the University in the same title but at a different campus.
	c.  A promotion is advancement from one rank to a higher rank within the Teaching ProfessorSOE series.
	d. A merit increase is advancement in salary rate and step without change of rank (see APM - 610, Salary Increases).
	d.e.    A reappointment is the renewal of an Assistant Teaching ProfessorLecturer with Potential for Security of Employment appointment immediately following the end date of a previous appointment (i.e., without a break in service). A reappointment ma...
	b. Change of series from the Professor series to the Teaching Professor   series
	In cases when there has been a review of an Assistant Professor and the Chancellor has decided not to continue the individual’s appointment in the professorial series, the individual may not subsequently be appointed on any campus to the Teaching Prof...
	Upon the recommendation of the department, and consistent with campus academic review processes, the Chancellor may appoint an Associate Professor or Professor to the Associate Teaching ProfessorLecturer with Security of Employment or Teaching Profess...

	An appointee in the Security of Employment series may have a change of series into the professorial series, consistent with campus academic review processes and only upon satisfying recruitment compliance.
	d.  An initial appointment at less than 100 percent and more thanbut 51 percent or more time with a title in this series, or a subsequent permanent reduction in the percent time of an appointment, may be authorized under exceptional circumstances, pro...
	A memorandum of understanding between the Chancellor and the part-time
	appointee shall be signed by both parties, to clarify the following:
	e.  Appointment and advancement of a part-time appointee shall depend on the quality of performance in teaching excellence and innovation, professional and/or scholarly achievement and activity, and service; expectations for the quantity of performanc...

	f.  When there has been a review of an Assistant Lecturer with Potential for Security of Employment, Assistant Professor in the Professorial series, Assistant Professor in Residence, or Assistant Professor of Clinical (e.g. Medicine) or Assistant Teac...
	(b) A promotion or merit increase may become effective on July 1 before the end of a two-year term, but such advancement shall mark the beginning of a new term of appointment.
	(c) Consistent with the eight-year limit, a terminal appointment for an Assistant Teaching ProfessorLecturer with Potential for Security of Employment may be for a period of less than two years provided adequate notice has been given, per APM - 285-17...
	(4)  Notice for Non-Renewal of Appointment
	(b) With at least one complete year of service and not more than two years of service as an Assistant Teaching ProfessorLecturer with Potential for Security of Employment by the end of the current period of appointment: at least a six-month notice.


	(c) With more than two years of service as an Assistant Teaching ProfessorLecturer with Potential for Security of Employment by the end of the current period of appointment: at least a twelve-month notice.
	(b)  Associate Teaching ProfessorLecturer with Security of Employment and Teaching ProfessorLecturer with Security of Employment
	a. Full-time (51 percent or greater) Assistant Teaching ProfessorsLecturer with Potential for Security of Employment, Associate Teaching ProfessorsLecturer with Security of Employment, and Teaching ProfessorsLecturer with Security of Employment are me...
	a. Part-time (less than 51 percent) Assistant Teaching Professors, Associate Teaching Professors, and Teaching Professors are not members of the Academic Senate.
	c. b.   An appointee to this series may be assigned to teach courses at any level.
	cd.  An appointee with a title in this series is may be eligible to apply for sabbatical leave (see APM - 740).

	c. Teaching ProfessorLecturer with Security of Employment
	The Chancellor, after appropriate review (see APM - 220-85).
	d. The Chancellor, after appropriate review, has authority to approve salaries up to and including the Indexed Compensation Level (ICL).
	e.  The Provost and Executive Vice President for Academic Affairs has authority to approve salaries exceeding the ICL threshold. See APM - 220-85.

	apm-285-redline-c
	a. Lecturer titles which that have or lead to security of employment are faculty positions designed to meet the long-term instructional needs of the University whichthat cannot be best fulfilled by an appointee in the regular professorial
	sSeries (see APM - 220).
	b. A budgeted FTE must be allocated for any full-time appointee appointment in this series. Should the Chancellor approve a less than 100 percent appointment, a portion of a budgeted FTE equal to the percent time appointment must be allocated. See APM...
	a. These titles are assigned to individuals who engage in teaching, professional activities, The Security of Employment series is used for appointees who are members of the faculty of an academic or professional college, school, division, department, ...
	a. The Lecturer with Security of Employment series should not be confused with Regents’ Lecturer (see APM - 290), or with Lecturer and Senior Lecturer
	b. (see Memorandum of Understanding: Non-Senate Instructional Unit).
	a. Titles in the Lecturer with Security of Employment series are:
	(1) Assistant Lecturer with Potential for Security of Employment. (PSOE)Assistant Teaching Professor may be used as a working title. This title is used for those that have not yet been conferred security of employment.
	(1) Senior Lecturer with Potential for Security of Employment (PSOE)
	(2) Associate Lecturer with Security of Employment. Associate Teaching Professor may be used as a working title.
	(3) Lecturer with Security of Employment (SOE). Teaching Professor may be used as a working title.
	(1) Senior Lecturer with Security of Employment (SOE)

	b. An appointment (as distinguished from a promotion or reappointment) occurs when a person is employed in one of the three ranks above, if the individual’s immediately previous status was:
	(1) not in the employ of the University;
	(2)  in the employ of the University but not with a title in this series; or
	(3) in the employ of the University in the same title but at a different campus.
	c. A promotion is an advancement from one rank to a higher rank within the Lecturer SOE series.
	d. A merit increase is advancement in salary rate and step without change of rank (see APM - 610, Salary Increases).
	e.  A Lecturer PSOE and a Senior Lecturer PSOE have appointments with
	specific end dates. The term A reappointment means is the renewal of an Assistant Lecturer with Potential for Security of Employment appointment immediately following the end date of a previous appointment in this series(i.e., without a break in servi...
	a. Appointment and advancement of a part-time appointee with a title in this  series shall depend on the quality of performance at a level of distinction comparable to that demanded of a full-time appointee; however, when circumstances warrant, a less...
	Transfer of appointees in the regular professorial series to the Lecturer SOE series.
	(1)  In cases when there has been a review of an Assistant Professor and the Chancellor has decided not to continue the individual’s appointment in the professorial series, the individual may not subsequently be appointed on any campus to the Lecturer...
	(2)  Upon the recommendation of the department, and consistent with campus academic review processes and following regular academic review, the Chancellor may transfer appoint an Associate Professor or Professor to the Associate Lecturer with Security...

	a. When there has been a review of a Lecturer PSOE or Senior Lecturer PSOE
	and the Chancellor has decided not to continue the individual’s appointment   in that series, the individual may not subsequently be appointed on any   campus to certain faculty titles for a period of five years. For a list of these faculty titles, se...
	b. c.  Security of employment may be granted only for an appointment at 51 percent or more than half time unless the Chancellor, whose authority may not be redelegated, approves the appointment by special exception. (See Regents’ Standing Order 103.10.)

	d.   An initial appointment for at less than full-time service 100 percent and more thanbut 51 percent or more time with a title in this series, or a subsequent permanent reduction in the percent time of an appointment, may be authorized under appropr...
	c.  A memorandum of understanding between the Chancellor and the part-time appointee will be able to fulfill all the obligations entailed in the University appointment shall be signed by both parties, to clarify the following:.
	c. Promotions, merit increases, and reappointments may be made only within the limits of supporting funds.
	e. Appointment and advancement of a part-time appointee shall depend on the quality of performance in teaching excellence, professional and/or scholarly achievement and activity, and service; expectations for the quantity of performance shall depend o...

	f. When there has been a review of an Assistant Lecturer with Potential for Security of Employment, Assistant Professor in the Professorial series, Assistant Professor in Residence, or Assistant Professor of Clinical (e.g., Medicine) and the Chancello...
	a. A registered student or candidate for a higher degree at the University of California is not eligible for appointment to a title in this series.
	(1) Effective Date of Appointment
	(a) An appointment or reappointment with an effective date other than July 1st  shall end normally typically on the second June 30th  following the appointment or reappointment.
	(b) A promotion or merit increase may become effective on July 1st before the end of a two-year term, but such advancement shall mark the beginning of a new term of appointment.
	(c) AConsistent with the eight-year limit, a terminal appointment for an Assistant Lecturer with Potential for Security Oof Employment or Senior Lecturer PSOE may be for a period of less than two years provided adequate notice has been given, as stipu...

	(5) (4)  Notice for Non-Renewal of Appointment
	(b) With at least one complete year of service and not more than two years of service as an Assistant Lecturer with Potential for Security of OEmployment or Senior Lecturer PSOE by the end of the current period of appointment: at least a six-month not...


	(c) With more than two years of service as an Assistant Lecturer with Potential for Security ofO Employment   or Senior Lecturer PSOE by the end of the current period of appointment: at least a twelve-month notice.
	b.  (b) Associate Lecturer with Security of Employment (SOE) and Senior Lecturer with Security of Employment (SOE)
	a. Part-time Lecturers PSOE and part-time Senior Lecturers PSOE are not members of the Academic Senate. Full-time Assistant Lecturers with Potential for Security of OEmployment, and full-time Senior Lecturers PSOE Associate Lecturer with Security of E...
	b.   Part-time Lecturers SOE and part-time Senior Lecturers SOE are not members of the Academic Senate. Lecturers SOE and Senior Lecturers SOE who are full-time appointees are members of the Academic Senate. (See Regents’ Standing Order 105.1(a).)
	c. b.  An appointee to this series may be assigned to teach courses at any level.
	d. Since appointment to a title in this series does not imply the responsibility of engaging in research, an appointee will be assigned a heavier instructional load than that of an appointee in the regular professorial series.
	e.c. An appointee with a title in this series may be is not eligible to apply for sabbatical leave. (See APM - 740)
	a. An appointee with a title in this series is eligible for leave with pay

	c. Lecturer with Security of Employment
	The Chancellor, after appropriate review (see APM - 220-85).

	am-210-3-clean-a
	apm-210-3-redline-b
	apm-210-3-redline-c
	apm-133-clean-a
	apm-133-redline-b
	apm-133-redline-c
	apm-740-clean-a
	apm-740-redline-b
	apm-740-redline-c
	apm-135-clean-a
	f. The Academic Personnel policy for the Security of Employment series is
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	f. The Academic Personnel policy for the Lecturer with Security of Employment
	series is APM - 285.
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