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240-4 Definitions
 

a. An academic Dean or Provost is head of a Division, College, School, or other
similar academic unit and has administrative responsibility for that unit.  This
includes fiscal responsibility for the unit, maintaining an affirmative action
program for faculty and staff recruitment and retention consistent with
University affirmative action policies, and responsibility for insuring that
systemwide and local policies, including Academic Senate regulations, are
observed.  

 

b. A Divisional Dean is head of a Division of a College, School, or other similar
academic unit and has administrative responsibility for that unit.  A Divisional
Dean may also head an intercollege/school division. 

 
c. Deans of non-academic units such as student services are not covered by this

policy.
 
 
240-10 Criteria for Appointment and Evaluation
 

Criteria for appointment and evaluation of a Dean or Provost shall be developed by
each Chancellor or designee.

240-16 Restrictions

The following restrictions apply to the appointment of an academic Dean or
Provost:

a. A Dean or Provost shall hold a concurrent University appointment in one of
the following title series:  Professor series, Professor in Residence series, or
one of the equivalent ranks as defined by Regents’ Standing Order 103.3.  (See 
APM - 115)

b. An appointment to the position of Dean or Provost may be full time or part
time.  The personnel policies herein apply to all appointments, regardless of
percent time.  For Deans and Provosts appointed in the Senior Management
Program, the Personnel Policies for Senior Managers, also apply.  (Personnel 
Policies for Staff Members, Appendix II)
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240-18 Salary
 

a. Authority to approve salaries for the appointment of Deans and Provosts is
established in the Personnel Policies for Staff Members, Appendix II,
Personnel Policies for Senior Managers.

b. Academic-year or fiscal-year annual salaries up to the Regental Compensation
threshold for the appointment of Acting Deans and Acting Provosts are
approved by the Chancellor.  This figure will be indexed annually in
accordance with the Consumer Price Index.

c. Guidelines for the compensation of Divisional Deans, Associate Deans, and
Assistant Deans are presented in APM - 630. 

240-24 Authority 
 

a. Appointment of a Dean or Provost: 
 

The Chancellor has the authority to appoint a Dean or Provost.  The
Chancellor, in consultation with the Academic Senate, shall appoint a
committee to advise in the selection of a Dean or Provost.  In cases when the
Dean is the head of a school or college consisting of a single department, the
faculty of the school or college shall also be consulted.  In cases involving
professional schools offering courses at the graduate level only, the faculty of
the school shall be consulted. 

 
b. Appointment of Acting Dean or Acting Provost: 

 
The Chancellor has the authority to appoint an Acting Dean or Acting Provost 
in accordance with local campus procedures.  The appointment of an Acting
Dean or Acting Provost shall be a temporary appointment normally for a
period not to exceed twelve months. 

 
c. Appointment of Divisional Dean, Associate Divisional Dean, Associate and

Assistant Dean, Associate and Assistant Provosts: 
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Appointments of Divisional Dean, Associate Divisional Dean, Associate and
Assistant Deans, Associate and Assistant Provosts, and acting appointments to
those titles shall be made by the Chancellor upon the recommendation of the
Dean or Provost under whom they serve and in accordance with specified
campus procedures. 

 d. Deans and Provosts and acting appointments to those titles serve at the
discretion of the Chancellor.  The Chancellor may end the appointment of a
Dean or Provost at will and at any time, after discussion with an appropriate
group of the faculty determined by the Chancellor after consultation with the
Chair of the Division of the Academic Senate. 

 
e. Divisional Deans, Associate Divisional Deans, Associate and Assistant Deans,

and Associate and Assistant Provosts serve at the discretion of the Chancellor. 
The Chancellor, after consultation with the appropriate Dean or Provost, may
end these appointments at will and at any time.  In the case of a Divisional
Dean who heads an intercollege/school division, provisions for ending the
appointment of a dean/provost apply.  (See APM - 240-24-d.).

240-80 Review Procedures 
 

a. A performance review for academic Deans and Provosts shall be conducted no
later than the fifth year of service and at five-year intervals thereafter.  In each
case involving the review of a Dean or Provost, the Chancellor, in consultation
with the Academic Senate, shall appoint an advisory committee to review the
performance and accomplishments of the Dean or Provost. The advisory
committee shall report its findings to the Chancellor. 

 
b. The Chancellor or designee shall develop guidelines for the review of

Divisional Deans, Associate Divisional Deans, Associate and Assistant Deans,
and Associate and Assistant Provosts.


